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AGREEMENT BETWEEN
NEW JERSEYTURNPIKE AUTHORITY
and

LOCAL 194,INTERNATIONAL FEDERATION OF
PROFESSIONALAND TECHNICAL ENGINEERS,AFL/CIOCLC

*k%k

This Agreementmadethis dayof Decembef.1,2020 andeffectiveJulyl, 2019throughmidnight,
June30,2023js betweerthe New Jersey urnpikeAuthority,hereinaftereferredo asthe"Authority" and
Local194,InternationaFederatiorof Professionaand TechnicaEngineersAFL/CIOCLC, hereinafter
referredo asthe"Union".

ARTICLE | 8 STATEMENT OF JOINT PURPOSE

The partiesto this agreemenaffirm their understandinghat the Authority is a public benefit
corporatiorandits facilitiesaremanagedor the safetyandconveniencef the public,essentiatommerce,
andthe nationaldefenselt isthedeclareghurposeof thisagreemerto maintairthe qualityandefficiency
of Authorityfacilitiesandservicegnindful of the publicneedfor economidransportationtheemployeé s
needfor fair compensationyorkingconditionsandbenefitsthe obligationsf the Authority underState
andotherlaws,andits covenantsvith the holdersof its bonds. To this end,the Authorityandthe Union
jointhemselvewgetheto observen goodfaith thetermsof thisagreement.

ARTICLE Il 8 RECOGNITION

The Authority recognizeghe Union as the exclusiverepresentativef the full-time Operating
employeesf the Maintenancand Toll CollectionDepartmentsascertifiedby the PublicEmployment
Relation€€ommissiofin its writtenopiniondatedViarch5,1970,DocketNumberR50,andastheexclusive
representativaf the Office, ClericabndTechnicaémployeeascertifiedoythecertificatiordated~ebruary
23,1972 DocketNumberR403in accordanceith thelawsandConstitutiorof the Stateof New Jersews
furtherdefinedherein.

In the eventof thed mo n e t iokztlee Newderséy urnpikeAuthority,the bargaininginit job
classificationgresentlyepresentetly Local194,IFPTE shallcontinueto berepresentelly saidlocal.



ARTICLE Ill 8 PAYROLLDUESDEDUCTIONS

The Authority agreego deductfrom the compensatiof anyfull-time employeenemberof the
Unionsufficientmoniedor the purposef payingheemployee'duego theUnion,providedsaidemployee
makessuchrequestin writing, to the Office of the ChiefFinancialOfficer of the Authority. Moniesso
deductedy the Authorityshallbe transmittedo the Union.

Any suchwrittenrequestor thedeductionof employee&ill membershipluesasstatecabovemay
be withdrawnby the employe@t anytime uponthe filing of Notice of Withdrawalvith the Office of the
ChiefFinanciaDfficer of the Authority. The Notice of Withdrawato haltdeductiorof full membership
duesshallbe effectiveasof the Julyl nextsucceedinthe dateon whichNotice of Withdrawalsfiled. At
suchtimeArticle VI, Paragrapkt shallprevail

ARTICLE IV 8 UNIT IDENTIFICATION

The OperatingUnit shallconsistof all permanentull-time toll collectorsand permanenand parttime

maintenancemployeesncludingcraftemployeesnaintenancescordclerksjanitor,partsandinventory
countermerand communicationgechnicians. Excludedareall seasonamployees;asialemployee$

employeegvho work anaveragef fewerthanfour hoursperweekovera periodof 90 daysdandunder
Certificatiorof the PublicEmploymenRelation€€ommissiomlatedviarch5, 1970 DocketNumberR-50.

Also excludedare all parttime toll collectorscoveredunderthe PartTime Toll Collectorscollective
negotiationagreemertetweernhe Turnpikeandthe Union.

The Office, ClericabndTechnicalUnit shallconsisof all permanentull-timeandparttime office,clerical
andtechnicaémpbyee®f the Authority. Excludedareallemployeesf theHumanResourceBepartment,
seasonakmployeesgonfidentialemployeesmanageriabnd executiveemployeespolice and casual
employeed employeewhowork anaveragef fewerthanfour hoursperweekovera periodof 90daysd
in accordanceith Certificatiorof the PublicEmploymenRelation€ommissiomatedFebruar23,1972,
DocketNumberR-403.

ARTICLEV 6 DISCRIMINATION

TheAuthorityandthe Union recognizethe Constitutionaéqualityof eachandeveryemployeeand
agreeshat no employeeshallbe discriminatecggainsin the courseof his or her employmentvith this
Authority by reasonof age,sex,color, creed,nationality,union activity,disability,maritalstatus sexual
preferencesexuaidentificatiomandveterarstatus.

ARTICLE VI 6 CLASSE®F EMPLOYEES

A. CLASS: -- PermanenEmployee

A FulFTimeemployeés apersorwho hasbeenhiredby the Authorityto fill apermanenpositionon
a full-time basisandhassuccessfullgompletedhe probationarworkingtestperiodasprescribedy
theNewJersey urnpikeAuthority. Fulltimeemploymat shallbeconsideretb beaneighthourwork
dayor ten-hour work dayandforty-hour work weekfor the OperatingJnit or a severhourwork day
andthirty-five hourwork weekfor the Office, ClericabndTechnicalUnit, excepthe Communications
Dispatcler and Multi-MediaCommunicationgssistanshallwork an eighthour dayand forty-hour
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workweekasprescribedby the Authority. Thedefinitionof full-timeemploymenimaybe modifiedby
mutualconsenbf the Unionandthe Authority.

B. CLASHA -- PromationaryEmployee

An employeavhois hiredbythe Authorityto fill apermanenpositionon afull-timebasisbutwhohas
not completedhe prescribegbrobationaryvorkingtestperiodfor newhires.

C. CLASS3 -- Season&@mployee

An employe&hoishiredfor thepurposeof renderingervicesn anoncontinuingbutrecurringoasis,
who maywork a prescribedvork dayandwork week;provided howeverthat suchemploymenshall
not exceenehundredwentyfive (125)work daysn acalendayearduring the periodof thesecond
Mondayin Maythroughthe secondViondayin September.

D. CLASS2 -- TemporanEmployee

1) An employeavhois hiredon afull-time basigo work a prescribedvork dayandwork weekin a
positionwhichis not permanentlpudgetedasasickleavereplacemerfor anemployeen leaveas
aresultof ajob injury from the Maintenanc®peratingGroup or Office, Clericaland Technical
Unit; asa replacementor a permanenemployeen a leaveof absencérom the Mantenance
OperatingGroupor Office, ClericabndTechnicaUnit; or asacasuaémploye¢o providespecific
servicefor aperiodnotexceedingne(l)calendayear.Shouldatemporargmployeén the Office,
Clericaland TechnicalUnit be retainedbeyand eighteen(18) months,such employeeshall be
consideredPermanentrom the originaldateof hire andthe Probationaryperiodshallbe waived.
Shoulda TemporaryJanitorin the Maintenanc®epartmentbe held beyondone year,suchan
employeavill be corsideredoermanentrom their eighteer{18) month anniversargateandthe
probationaryperiodwill bewaived.

2) A PartTimeToll Collectorwhois re-classifieésa substitutdor aregularemployeavho hasbeen
summariluspendefbr theftand/or pilferager whohasbeerabsenfor aperiodof fourteen(14)
consecutivedaysinclusiveof SaturdaysSundaysand Holidaysfor Sick Leaveor Temporary
Disabilityor Wo r k @ompgedsation.

Exceptthatif anabsencdueto anyof theabovecircumstancdas knownfrom theoutseto exceed

fourteen(14)daysthe replacemenwith a temporarytoll collectorcanoccuras soonaspossible
thereafter.

3) EffectiveJanuani, 2021 the Authorityagreeshatit will discontinughe Temporaryemployeem
lieuof permanentull timeandparttimeemployees.

E. CLASSL -- PartTimeEmployee€Toll Collection

An employeevhoseregulamvork hourswill be eight(8) hoursperday sixteen16)hoursperweekand
scheduledor dutyon SaturdagndSundaynd/or anemployeavhoseregulamork hourswill befour
(4) perday twenty(20)hoursperweekandscheduledfbr dutyMonda throughSunday.



ARTICLE VIl 6 HOURSOF WORK, THE WORK DAY AND WORKWEEK

A. MAINTENANCE DEPARTMENT

1. Thescheduledorkweekior theMaintenancBepartmenshalbeforty (40)hoursperweek,
consistingf eitherfive (5) eight(8) hourwork dayspr four (4)ten(10)hourwork days.

2. Theregularworkinghoursfor the standardshift will run from 8:00a.m.to 4:30p.m.on
MondayshroughFridaysexcludindholidays.Nonstandardhifts,similarly shallconsisiof aneight
hourwork day. All shiftsshallincludetwo 15minutebreakperiodsandshallbe exclusivef onehalf
(1/2) hour lunch perod. Additionalemergencyreaksmay be grantedat the discretionof the
supervisorpverandabovethosespecifiedfor reason®f healthweatheretc. Breakperiodsshallbe
specifiedysupervisiomependeniponthecircumstanced.unchperiodswill betakenatthenearest
Maintenancé€acilityto thejob site.

Employeesvorkingthe 4-day,10 hour shift, shallreceivefifteen(15)minutebreakfrom
10:00p.m.to 10:150.m.,afifteen(15)minutebreakfrom 3:15a.m.to 3:30a.m. andafifteen(15)
minutewashup periodatthe endof the shift. Employeesvill be paidfor athirty (30)minutedinner
from 1:00a.m.to 1:30a.m.

3. Thereare presentlya numberof nonstandardhift assignmentand from time to time,
additionahonstandarahift assignmentwill be necessaryPersongemployedrior to Julyl, 1980,
includingtechniciansand working standardshifts are not subjectto changesn their basicshifts.
Anyonehired on or after July 1, 1980,exceptcable/craftpersonsmay be requied to work shift
assignmentgssuchshiftsareput into effect,startingwith the mostrecent(havingleastseniority)
employeavithin the classificatioandwork group.

4. Thebeginningf nonstandardhifts,both asto houranddayof theweekwill bedetermined
so that servicesvill be availablavhenneeded. Theseshiftswill be publishedasfar in advances
practicable.

5. On allshiftworktherewill beatleastwelve(12)hoursoff betweertheendof oneshiftand
thebeginningf thenext.

6. For shifts other than standardtherewill be two (2) consecutivelaysoff in eachweek,
whenevepossible.

7. EffectiveSeptembet, 2007 the Maintenanc®epartmenimayinstitutea nightshift of ten
(10)hoursfour (4)daysperwedk. Specificallythe shiftsshallbe:
8:00p.m.Mondayto 6:00a.m.Tuesday
A 8:00p.m.Tuesdayo 6:00a.m.Wednesday
A 8:00p.m.Wednesdatp 6:00a.m.Thursday
A 8:00p.m.Thursdayo 6:00a.m.Friday

8. Flextime:Employeeghat work in the NJTA Head QuartersOffices in the job title of
MaintenancRecord€lerkshalbeprovidedwith flextime. Theseemployeewill havetheoptionto arrange
with their Supervisoto changeheirwork hoursto anyof the followingalternatevork hours:(a7:00a.m.
to 3:30p.m.,(b) 7:30a.m.to 4:00p.m.,(c) 8:30a.m.to 5:00p.m.,or (d) 9:00a.m.to 5:30p.m.



B. TOLL COLLECTION DEPARTMENT

1. Thescheduleavork weekfor the Toll CollectionDepartments forty (40)hoursperweek,
consistingf five (5) eighthourwork daysn anyonework week.

2. Eachemployeeworkweekshallbe determinedby apublishedcheduléndicatingisinitial
andconcludindhour. Theworkweekfor allemployeewill commenceavith thenumberoneshifteach
Mondaymorning and continuethrough the numberthree shift the next following Sundaynight
includingcheckoutime.

3. Startingandclosingiimefor all shiftsshallbestandardo all Interchanges

4. TheToll Collectionoperatiorshallemploythe followingshifts,includingcheckoutime:

Shift Start Finish
1 10:30p.m. (Precedin@ay) 7:00a.m.
1C 5:30a.m. 2:00p.m.
2 6:30a.m. 3:00p.m.
2B 10:30a.m. 7:00p.m.
2C 1:30p.m. 10:00p.m.
3 2:30p.m. 11:0Qp.m.

5. Whenevepossibleemployeewill be giventwo (2) consecutivelaysoff in eachscheduled
workweek.

6. Theregulamorkdaywill includeno morethansever(7) hoursof boothduty,theremainder
of theregulaeight(8) hoursof work representheckoutimeandbreaktiimefor eachscheduletbur.
Collectorswill be allowedonehalf (1/2) hour checkoutime for eachscheduledour of duty at all
interchangesyhethemorkinganentryor anexitlane. Thereshallbetwo 15minutebreaksluringthe
regularwork day. An uninterruptedunch period of onehalf (1/2) hour will be providedat all
interchangeslnsofaraspossiblebreakandmealswill follow a prearrangedchedul@andthereshall
be at leastforty-five (45) minutesbetweeran employee'sreakand mealperiod. However,where
conditionswvarrantemployeemaycombinetheirbreaksandmealperiodinto a singlerelief,with the
approvabf the supervisor.

Additionalemergenclgreaksnaybegrantecatthediscretiorof thesupervisomverandabove
thosespecifiedfor reasonsf healthweatheretc.

If, in anemergencyreaksor mealperiodscannotbe provided employeewill becompensated
atovertimerates.

7. Theworkdaywill consisbf a24hourperiodbeginningatthetime of the startof acollector's
regularlyscheduleghift. Thework daymaybereducedy four (4) hours,becominga20hourperiod
commencingvith the startof a collector'segularlyscheduleghift whenshiftsarebeingrotatedand
whenheawytraffic conditionsareanticipated.In no eventwill a collectorbe scheduledo work any
shift at straighttime paywithout at leasttwelve(12) hoursoff betweerthe endof oneshift andthe
beginningf the next,exclusivef checkoutime.



8.(a) Rebiddingof schedulewvill occuronly asneededvith a minimumtime to be once
yearlyunlessthe openingof additionalfacilitiesshoud requirea specialrebid.
Selectionfor positionsshallbe by JobClassificatioSeniority.

(b) Nothing hereinshallprohibit the Authority from establishingnd postingmodified
schedulesf work dictatedby changingraffic patternsjput change in permanent
schedulemadéor suchreasonshallapplyonlyto the nextor subsequerschedules.

9. TheAuthoritywill activelyseeko reducghe numberof doubledooroperationsn Tollsand
will periodicallyeviewall suchoperationsn its atiemptto eliminateexceptasneededfor lunchand
mealperiods.

10. Schedulewill berevisedo eliminatecombinatiorshiftsexceptasperformedoy vacation
reserveollectors.

11. TheAuthoritywill establistMondaythroughFridayscheduletr allpermanenCollectors.

12. Schedulewill be postedtwo (2) weeksn advancef the effectivedateof eachandthe
weeklyjaneschedulewill bemaintainecsposted. Tour swapsn theToll CollectiorDepartmentvill
bepermittedwith atleasR4hourshoticeto supervisiorprovidedaminimumof eight(8) hoursof off-
dutyis providedfor betweershifts. Doubletour swapwwill be permittedonlyin emergencgituations
with the prior approvabf supervision.

13. Travelfor VacatiorReserveollectorill belimitedto Interchangewithin theirrespective
subsectionsinlessmovements essentiaio providelanecoverage Vacatiorreservecollectorsshall
provide coveragefor all typesof lane vacanciesncluding "traffic" coverageat their assigned
Interchang@rior to movemento anothelnterchangevithinthe subsection.

TemporaryAssignmentslueto the longterm absencef atoll collector,asa resultof a
longterm iliness,on-thejjob injury, suspensiomr retiremat, will be filled by seniorityof the toll
collectorsatthe interchangef the longtermabsence An interchangéid will be conductedsothat
the temporarycollectorwill fill in the lastavailableslot. Only toll collectorsvho desireto movewill
move. Toll Collectorscannotbid for ashifttheypresenthhold (alCisnota?2 shift,norisa2Ca3
shift). Toll Collectorscanonly moveonce. A temporarycollectorfilling in asa VacationReserve
Collectorautomaticallipecomesheleasseniorcollectorfor shippingourpose®r in the caseof filling
in for aretiredVacatiorReserveollectoiwhenpickingschedulesln the caseof alongtermabsence,
for anyof theabovestatedeasonghe full-time VacatiorReserveollectorshallpick theirownline.

C. OFFICE,CLERICALAND TECHNICAL UNIT

1. Thescheduletvorkweekshallbethirty five (35)hoursperweekconsistingf five (5) 7hour
work days.

2. Theregulahoursof work on aschedulewvork dayshallbethefirst sever(7) hoursworked,
excepfor CommunicationBispatcherasdescribedh VIII (C)3 below andtimethereafteshallbe
consideredvertime.

3. CommunicationBispatchershadl worka40hourweekconsistingf five (5) eight(8) hour
work daysn anyonework week. Schedulewill be postedasfar in advancaspractical.ln theevent

6



of avacancyr anabsencéongerthanthirty (30)days CommunicationBispatchersvill be offered
the opportunityto fill the vacancyndresultingvacancieby senioritywith the understandinthat if
andwhenthe absenemployeeeturnseveryoneeturnsto theiroriginalshift. Eachshiftwill start10
minutesearlywhich will be paid at straighttime. (The OperationsDepartmentshallemploythe
followingshiftsfor the CommunicationBispatchers:)

1 10:45 PM to 6:45 AM
2 6:45 AMto 2:45 PM
3 2:45 PMto 10:45 PM
T 6:45 PM to 6:45 AM
2T 6:45 AMto 6:45 PM

1VR 10:45 PM to 6:45 AM (Monday to Friday unless Communications Dispatcher is used to c(
shift (s) due to another Communications
2VR 6:45 AM to 2:45 PM (Monday to Friday unless Communications Dispatcher is used to cov
shift (s) due to another Communications
3VR 2:45 PM to 10:45 PM (Monday to Friday unless Communications Dispatcher is used to co
shift (s) due to another Communications

4. Thereshallbeal5minutdoreakperiodin thefirst halfof thework dayanda continuatiorof
pastpractican the seconchalf. Therewill beaone(1) houruncompensatddnchperiodprovided
Thereshallbe awashup periodof five (5) minutesatthe endof thework day.

ARTICLE VIII 8 PAY POLICIES

A. GENERAL

1. JobClassificationendSalarjRanges

(a) Thejob classificationfr employeeareshownin Appendixalongwith the salaryanges.

(b) Newemployeewill serveanactiveprobationarperiodof six(6) monthscommencingith
the dateof hire. Therewill beanoptionto providefor athreemonthextensionn the eventunusual
circumstanceareinvolved jf agreeabl® both the Authorityandthe Union, with the sixmonth rate
of paynot becomingeffectiveuntil the completiorof the extendegbrobationaryperiod. Probationary
employeewill receiveeriodicreviewghroughouthe probationarperiod.

Probationaremployees the Toll CollectionDepartmentshdl be deemed'permanent”
underthetermsof thisAgreementollowingreceiptevaluatiorandapprovabythe Departmentead
of all relevanperformancénformationandstatistics.Within a periodnot to exceedhirty (30)days,
theemployee'sixmonthrateof payshallbe paidretroactiveo the dateof the employee'successful
completiorof the probationaryperiod.

(c) Employeeshired before June27, 1977 shall, upon promotion, receivethe job rate.
Employeesiredon or afterJune27,1977shallbe placedon the nexthigherrateof the salaryange
from the employee'sxistingrateof payandshallproceedalongthe newlyacquiredangeaccording
to thetime schedul¢hereafter.Howeverpromotionsin the Office, ClericabndTechnicalUnit will
providethatthe employeshalladvancéo the nexthighesstepon the newlyacquiredcalerovided
suchsteprepresentanincreasef atleast$500annually.Otherwisethe employeehalladvanceo
suchsteponthenewpayscalavhichisatleast$5000vertheemployee'annuatateof payimmediately
prior to the promotion. Thereafterthe employeewill proceedalongthe newlyacquiredscaleby
advancingnestepon theanniversarglateof the promotion
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(d) In the eventthe Authority addsnewJobClassificationduringthe life of this Agreement,
saidclassificatioshallbeforwardedo the Union,togethemwith the JobDescriptiorandSalarfRange
prior to beingputinto effect. Suchchangeshallbecomea partof the Appendix.

2. Shit Differential

(a) A shiftdifferentialshallbe paidto allemployeewhoseshiftsbeginon or after12:00noon
accordindo theratedistedbelow:

After 12:00Noon .50
After 6:00p.m. .65

(b) The VacationRelief and Reserveemployeesn the Toll CollectionDepartmentand
employeeregularlynvolvedin rotatingshiftswill, in lieuof the differentiabbovereceive:

.55

(c) The shift differentialshallbe addedto and becomea part of the baserate of payafter
applicatiorof longevity.

(d) For purposesof any paid leavetime suchas Holidays,Vacations Sick Leave etc.,an
employeshallbe paidatthe differentiakate if any effectiveammediatelyrior to theleave.

(e) Shiftdifferental will applyto the employeassignedo the shift for regularduty andnot
overtime. Employeesvorkingovertimeshallbe paidat the overtimeratecomputedor the shift for
whichtheyareregularhassignedncludingdifferentialand/or longevitypay,if any.

3. InterDepartmental ransfers

(a) EmployeesiredbeforeJuly3, 1989shallbe placedon the two-yearrate,proceedo the
threeyearateafterasixmonthworktestperiod,andto the JobRateayearthereafter.

(b) Employeesiredon or afterJuly3, 1989shallbe placedn the scaleatthe rateimmediately
lowerthantheir existingrate,but in no eventhigherthan the two-yearrate. Saidemployeeshall
proceedalongthe newlyacquiredangeaccordindo thetime schedulethereatfer.

(c) Employeesransferringo alowerpayingpositionshall:

a. Beplacedn the nextlowerrateon the newlyacquiregcaleandproceedalongthe newly
acquiredangeaccordindo thetimeschedulethereafteif lengthof serviceas lesghanfour (4)
yearsor

b. Assumedhe JobRateif atJobRateprior to transfer.

4. OvertimeCommittee

The partiesagredo form a Committeeo studyandmakerecommendatiorte the Executive
Directorandthe Commissionersoncerningneaningfuimethodsof reducingall formsof overtime.
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5. Title andPayParityCommittee

a.TheAuthorityagree$o establislacommittedor thepurposeof examininghesalaryf specified
bargaininginitjobtittesandcomparinghosesalarieto existing?arkwayob titlesthatthe Union
assertarecomparable.

b. The PayParityCommitteewill be comprisedf four representativessgynedby the Authority
andthreerepresentativeappointedy the Union.

c. The membersof the committeeappointedby the Authority shallanalyze(a) if the titles,
qualificationgpb dutiesandresponsibilitiesf the Local194job titlesarecomparabléo those
of theidentifiedParkwayob titles,and(b) if payparitybetweernthetwo job titlesis appropriate,
andif so, underwhat circumstancesn conductingthis analysisthe Authority'scommittee
membershallconsideanyrelevantiocumentsgvidencer argumentprovidedto themby the
Union,theAuthority,or from anyothersourceincludingndividuaemployeesJponcompletion
of the analysisloneby the Authority'scommitteeanembersthe analysishallbe discussedith
the full committeeand all committeememberscan give input and or provide additional
informationthatis relevantandhelpfulto theanalysis.

d. TheCommitteemayretainthe service®f avendorwith expertisén compensatiomnalysiso
assisthe Committeean its analysidf the Committegetainsanoutsidevendorfor thispurpose,
the Authorityshallberesponsibléor the full costof thevendor'sservices.

The Committeeshallmeetanddiscusghe final resultsof the analysisnto the job titles. With
respectto eachjob title, the Committeewill determineby majorityvote if: (a) the job titles,
qualificationgpb dutiesandresponsibilitiesf the Local194job titlesarecomparabléo those
of theidentifiel Parkwayob titles,and(b) if payparitybetweerthetwo job titlesis appropriate,
andif so,underwhatcircumstancescludingwhetherandto whatextent,the qualifications,
dutiesand or responsibilitiesf the positionshouldbe modifiedto correspondo the Parkway
jobtitles.Theanalysisndfinal determinationshallbe completedssoonaspracticabldyut no
laterthan6 monthsaftertheratificationof the MOA.

e. Thedecisiorof the Committeds final andbindingandshallnot be subjecto reviewpursuant
to the Grievancd’rocedure.
Thesalaryncreased, any for alljob titlesin (a)through(g) belowshallbe effectiveno laterthan
6 monthsafterratificaion of the MOA. Thejob titlesthat will be analyzedby the Committee,
andthe Parkwayob titlesthattheywill be comparedo’, aresetforth below:

a) AdministrativéSecretarfAdministrativesecretary Teamsterksocal97)

b) Engineerind\dministrativeAide (Engineerind\ssistand Teamsterkocal97)

c) Maintenanc®ffice Assistan{MaintenancAssistan® Teamsterkocal97)

d) Programme(Sr.IT SoftwaredDeveloper Teamsterkocal97)

e) Jr.Voice& VideoAdministrato(AssistanTelecommunicatioriddanaged L. 97)
f) AutomotiveTechniciar{Craftspersod Auto - Local196,ch.12)

g) BuildingMaintenanc&lechani¢MechanicaCraftspersof - Local196,ch.12).



Thefollowingthreejob titlesshallbe upgrade@ssetforth beloweffectiveOctoberl, 2020:

a.Electrician EachcurrentElectriciarshallbe upgradedrom Ranged5Mto RangeM6 andshall
be placedon the loweststepon the RangeM6 payscalethat resultsin a payincreasdor the
ElectricianAfter applicatiorof anyof the applicablesalaryincreasesetforth in the JointMOA
(ExhibitA), thenewsalaryscaldor ElectriciangffectiveOctoberl, 2020shallbe asfollows:

Step Annual Hourly
1 $73,481.36 $35.33
2 $78,631.59  $37.80
3 $83,781.82  $40.28
4 $88,932.04 $42.76
5 $92,041.12 $44.25

Effective Januaryl, 2021 the Electricianwill agreeto the following work rule changeshat are
consistentvith thosethatapplyto the ElectricalCraftspersofhi on the Parkwayide:

1. StandBy Duty: OneElectriciarshallbeassigne&tandBy Duty eachweekfor theentire
roadfor the purposeof emergencyesponself the Electricians not calledout for the
entireweek,a minimumof 8 hourspayat straght time shallbe paid.If calledout, a
minimumof 2 hourson eachcallshallbe paidat anhourlyrateof 1.5timesthe regular
hourlyrate.Whenon standby duty, Electriciansvill be permittedto takethar vehicles
home.

2. Work on ParkwayElectricianganbe assignetb eitherthe Turnpikeor Parkwayo work
on majorprojectsvhenmanagemenmnteemst necessary.

3. ReducedupervisionElectriciansvill work with minimalsupervisiorat the discretionof
managementyhichwill requirethe Electricianto perform certaindutiesthat arecurrently
performedby alLocal200Foremar(i.e.orderingparts).

4. All Electriciansnusthaveanelectricalicenseanda Journeymaoard.

b. Partsand Inventory Stock@rson Each current Partsand Inventory Stockpersorshall be
upgradedrom Rang®3Mto RangéB.Employee thisjob title thatarecurrentlyattop step
shallmoveto the maxof the 6B Rang&$75,404.42ffectiveon Octoberl, 2020 Thisincludes
theapplicablsalaryncreassetforth in Paragrapt aboveForthoseemployeem thisjob title
thatarenot yetat thetop stepin Ranged3M,in additionto the acrosghe-boardincreaseset
forth in Paragrapth aboveheywill receivea5.00%salaryncreaseactyearontheiranniversary
dateof employmentntil theyreachthe maximunsalarfor RangesB.

Effective Januaryl, 2021,the Union shallnot opposethe integrationof the overtimelists
betweerthe Turnpikeand Parkwaywith respecto the Pats andInventory Stockpersomand
Storekeepée?. Currentlythereis oneovertimelist for PartsandinventoryStockpersowon the
Turnpikeandaseparatevertimdistfor Storekeepét'son the ParkwayTheUnionagreeshat
the Authoritycancombinethesewo overtimdists.

c.TechnologpeviceTechniciam EffectiveOctoberl,2020eackcurrentfTDT shallbeupgraded
from Range)7Mto RangeC9andshallbe placedn the loweststepof the RangeC9scaldhat
resultsn apayincreaséor theTechnobgy DeviceTechnicianAfter applicatiorof anyapplicable
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salaryincreasesetforth in Paragrapti above,the new salaryscalefor Technolg@y Device
TechniciangffectiveOctoberl, 2020shallbe asfollows:

Step Annual Hourly
1 $75,739.71 $36.41
2 $79,173.19 $38.06
3 $82,606.68 $39.71
4 $86,040.16 $41.37
5 $89,473.651 $43.02
6 $92,582.72 $44.51

B. MAINTENANCE DEPARTMENT

1. MealAllowanceApplication

For overtimeof two (2) or morehours,amealallowancevill be paid. Employeesvhoarerequired
to work morethanten (10) continuoushourswill receiveonehalf (1/2) hour off with payanda
mealallowance During adeclare@mergencyhe Authoritywill granta mealallowanceaftereach
additionakighthourperiad overthefirst ten(10)hoursandappropriatgaidtimeoff for additional
meals.

2. Paychecks

Whenevepossiblepaycheckwill beavailableachweekon Fridaydy directdeposit.Holidayand
overtimepay,mileageandmealallowancavill be paidwithin fourteen(14)daysfollowingthe last
dayof theworkweekin whichthe samawereincurred.

3. Specialssignment

a. The Authority will pay,in additionto all other pay,the sumof onedollar ($1.00)per hour to
employees the Maintenanc®er®n Classificatiomwho aretemporarilyassignetb the following
duties:

1. Pavingcrew;rakerstackcoatersscreednen;dumpmenpr calciunchloridesprayers.

2. Concretesawoperatorsjackhammer/pavemeriireakeoperatoror burners.
3. RoadserveepatrolandE | e c t helperi an 6 s

b. The Authoritywill payin additionto all otherpaythe sumof onedollar($1.00perhourto the
employeewho areassignethe dutyof grasgob leader.

c. TheAuthoritywill paythe HeavyEquipmenOperatoranadditionab20perdaywhenrequired
to operatethe Hazardousviaterialsvehicle. HeavyEquipmentOperatorsshallbe allowedto be
certifiedto operatehe Hazardoudateriald/ehicleon Authoritytime.

4. OvertimeDuty

(a) Everypossibleffort will bemadeo keepthe overtimeassignmentsguabmongpersonsn the
sameclassificatioandin the samework group.

(b) The work dayandwork weekof operatingemployeesf the Maintenanc®epartmenthave
11



beendescribegbreviously.lt is expectedhateachemployeavill be availabldor areasonable
amountof overtime. The Union assurethe Authority that employeewvill work areasonable
amountof overtimeandwill assisthe Authorityin havingemployeeavailablen anovertime
situation. Overtme payatthe rateof timeandonehalf shallbe paidfor anyworkin excessf

aschedule@ight(8) hour shift,ascheduleten (10)hour shift, or for workin excessf the40
hourworkweek.

For overtimepurposesemployeesvorkingthe 4-day,10 hour shift, their 7 dayweekshallbe
from MidnightSundayo MidnightSundayAlsofor overtimepurposessmployeesorkingthe
4-day,10hourshiftwill beontherosterof thed Cdhift. Employeesvorkingthe4-day,10hour
shiftwill beknownasaoDivision6 employees.

(1) In emergencygituationsnvolvingsnowandice control,time andonehalfshallbe paid
MondaythroughFridayfor all hoursworkedaftertwentyfour (24)consecutivaours.

(c) Assignmentor overtimeduty shallbe accordingo rules promulgatedy the Maintenance
Departmentywhichshallnot bein conflictwith the Provisionsf this Article.

(1) Whenheldoverfor overtimebeyondthe scheduleavorkinghours,eachmanwill be
requiredo workaminimumof four (4)hoursandpaidattimeandonehalfrates.When
calledbutfor overtimedutyaftertheconclusiorof theirregulashift,eachmanreporting
for suchdutywill be creditedvith aminimumof four (4) hoursof paycalculatedttime
andonehalf rates. Employeesnaybe calledin or scheduledo work two (2) hours

before their regularlyscheduledvorking hours,with a guaranteef two (2) hours
minimumovertimepay.

Overtimepaywill be calculatedrom thetime a manreportsto hisregulaplaceof duty
or elsewherasdirected.Whenanemployeés calledn for overtimedutyandis unable
to proceedvia Turnpiketo hisdesignateglaceof dutydueto stoppagef trafficon all

or part of the Turnpike,his paywill be calculatedrom the time of reportingto an
Interchange.

(2) Anyemployeavhorefusesinovertimeassignmemill havehisovertimerecordcharged
with eight(8) hours,or the hoursworkedby the mantakingthe assignmentyhichever
is greater. Employee<alledin for emergenciem the Technicalareasshallnot be
chargedor hoursworked. Employeegefusingshallbe chargedEmployeesn the
BuildingTradedlivisionshallmaintairapre-plannedvertimdistthatis chargeabland
a separat&mergencyCallOut list that follows the guidelinegstélishedin the 2009
Tradesovertimeagreement.

(3) If anemployedasarrivedat hisregulaijob locationprior to the normalstartingtime
andisdirectedo commenceavorkin anemergencgituationheshallbe paidsolelyon
the basisof time andonehalf payfor hoursworkedprior to the normalstartingtime.
For all suchwork assigneda minimumof one (1) hour'spayattime andonehalf will
be granted. Hours workedundertheseconditionswill not be chargedagainsthe
overtimeroster.

(4) Forovertimeduty continuingbeyondthe regulamork day,anyemployeeavho refuses
thisovertimewill havehisovertimerecordchargedvith the actuahoursworkedby the
mantakingthe assignment.
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(5) In anovertimesituation supervisionvill determinghe numberof workersrequiredn
eachlobClassificationSelectiorior overtimeduty,exceptasprovidedn items(6)and
(9) below will be on arotationbasiswvithin JobClassificatiofrom aweeklyroster. The
rosterwill be effectiveMondayof eachweskandwill reflectanup to dateaccumulation
of hoursto andincludingpre-shift overtimethe sameMonday. The rosterwill begin
with the lowesthumberof hoursin orderto the highesnumber.

(6) On aholdovertherosterreferredo in item (5)abowe, will be utilizedunlesghe work
involvedis a continuatiorof work alreadyn progressrior to the endof the regularly
scheduledhift;in whicheventthoseemployeesorkingon thejob will continuein that
assignmentWhenevepossiblethe Stewad or Alternatewill be assignedb the held
overjob. In ajob continuatiorsituation additionabknd/or replacemerpersonnebill
be assignedrom the overtimeroster. The Union stewardor alternatewill assisthe
supervisom the selectiomprocedue.

(7) Overtimewill becumulative.
(8) A duplicateecordof overtimélistswill be providedfor Union Stewards.

(9) The Union Stewardr Alternatewill be the first calledout on an overtimesituation
within his classificatiorexcepin thosecass whereonly one(1) personsrequired.

5. SnowDuty

All employeesvho on or after July1, 2007 entera Tradesjob title, which is assignedo the
Maintenanc®epartmentshallwork snow/iceremovalevents. Toll Techniciangarenot required
to participaten the snow/iceremovalprocess.

C. TOLL COLLECTION DEPARTMENT

1. Paychecks

Paycheckwill be availabldi-weeklyon Tuesdayy directdeposit. Holidayandovertimepay,
mileagendmealallowancevill be paidwithin fourteen(14)daydollowingthe lastdayof thework
weekin whichthe sanewereincurred.

2. OvertimeDuty

Thework dayandwork weekfor operatingemployeesf the Toll CollectionDepartmentiave
beendescribedreviously. Eachcollectoris expectedo be availabldor a reasonableamountof
overtime. Whenovertimeoccurs employeewill be paidat time andonehalf for anywork beyond
eight(8)hoursin anyworkday or in excessf the40houmworkweek.TheUnionassuretheAuthority
that employeesvill work a reasonablamountof overtimeandwill assisthe Authority in having
employeeavailabléen anovertimesituation. Underno conditionshallcompensatiobe in excessf
two andonehalf (2 1/2) timesthe baseatefor hoursworked exceptashereinafteprovidedin case
of theguaranteechinimum.
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(a) Emergencpvertime

(1) If calledin for emergencguty, aminimumof four (4) hourspaywill be guaranteedt
timeandonehalf,unlesghe employeeeportsbeyondhetimerequestedn whichcase,
timeandonehalffor hoursactuallyvorkedwill begranted.

(2) Any holdovershallbe paida minimumof four (4) hoursexceptn the caseof coverage
for latenessyhichwill provideaminimumof one(1) hourovertimepr thehoursactually
workedwhichevers greater.

(b) TimeChange

In thoseinstancesmvolvingchangef timein the SpringandFall of eachyear paymentill
bemaden accordanceith thefollowing:

(1) Whereachangen timeresultan hoursworkedbeyondthe normalwork day,overtime
will be paidfor the additionahoursworked.

(2) Wherechangen timeresultan hoursworkedlesshanthe normalwork day,no lossof
paywill beincurred.

(c) OvertimeEqualization

(1) Assignmenfor overtimeduty shallbe accordingto rulespromulgatedoy the Toll
CollectionrDepartmentwhid shallnot bein conflictwith the provisionof this Article.

(2) Asopportunitiegor overtimework arisethecollectorsaateachnterchangevill becalled
uponto performsuchovertimeworkin balancedotation by Interchangexcepivhen
theneedor overtimeworkrequireshatacollectoibeheldoverbeyondhisregulaeight
(8) hoursof work.

(3) Overtimewill beequalizedsmuchaspossibldy acumulativesystem Refusalsr nor+
availablewill be treatedasovertimeworkedandtheyshallbe chargedn the rotation
systemwith the hours worked by their replacement.An overtimelist showingthe
cumulativénoursof overtimeworkedwill be postedat eachinterchangevith acopyto
beprovidedto the Union Steward.

(d) Extendedlour CheckOufTime

Wheneveacollector'overtimes connectedio hisscheduletbur, or heisworkingadouble
tour, hewill beentitledto takehishalthourcheckoutimeneartheendof thefirst tourworked,
or afterhisnexttour starts. Eitherselections to bewith theapprovabf the supervisor.

(e) MealAllowance

In caseof a holdoveror caltin overtime a mealallowanceshallbe paidanda mealperiod
grantedvhentheemployee'smeon dutyequaldwelve(12)or morecontinuousoursof work.
Theemployeshallbe paidon-half(1/2) hourattimeandonehalfif themealperiodcannotbe

granted.
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() Overtime- FillingaRequlailour

Any regulartour, for which neitherthe assignedollector,vacationresgrve Collector,
PartTimeCollectoraseasonamployeds availableshallbe completecr filled by a holdover
or calkin for thefull periodof thetour.

A temporaryemployeanaybe usedasa substitutefor a regularemployeevho hasbeen
summarilysispendedor theft or pilferageor absenton sick leave temporarydisability,or
workerscompensatioasprovidedunderArticle VIl, D.

In theeventno CollectorisavailablevithinaSectiornio coveraMandatory.ane theDivision
Managemayrequirefilling the schedulavith a Collectorfrom anotherSection. However,in
the coveringof a 'traffic’' laneon the regularschedulethe Division Managers not requiredo
fill thelane.

All PartTimeemployeesvill only be eligiblefor duty on MondaythroughFridayafter all
PermanenandProbationargmployeewithin the Departmenhavebeencanvassed.

EffectiveJanuant, 2021 FullTime Toll Collectorshallbe given first opportunityfor 8-hour
overtimeshiftson MondayghroughFridag, while nextpriority will go to 16-hourPartTime
Toll Collectorsfollowedby 20-hour PartTime Toll CollectorsEffectiveJanuaryl, 2021,20
hour PartTime Toll Collectorsshallbe givenfirst opportunityfor 4-hour overtimeshiftson
MondayghroughFridayswhilenextpriority will goto Full Time Toll Collectorsfollowedby
16-hourPartTime Toll CollectorsWith respecto overtimeon SaturdayndSundayl6-hour
PartTimeToll Collectorshallbegivenfirst priority for all overtimeshifts,with Ful-TimeToll
Collectorgyettingthe next priority, followedby 20-hour PartTime Toll CollectorsExceptin
unforeseerircumstancesanvassintpr all overtimeshiftswill be Interchange4-8A and 9-
18W.

3. LongTermAbsencef StockServiceClek
In theevenf alongtermabsencdueto ilinesspn-thejobinjuryor suspensioaf aStockService
Clerk thetemporarywacancyghallbefilled from the Toll CollectionDepartmenby Departmental
Seniority.Toll Collectioremployeeslling thevacancyof the StockServiceClerkshallreceiveahe
rateof payof the StockServiceClerk. In the eventa Toll Collectoffills the vacancyf the Stock

Servic€lerktheToll CollectiorDepartmenshallhavetherightto fill the Toll Collectod \sacancy
with eitheratemporaror parttimecollector.

4. Toll CollectorCap

The partiesagreahat thereshallbe no capon the numberof Toll CollectorsThe provisionsof
ParagrapB6 of the2011IMOA shallberescinded.

D. OFFICE,CLERICALAND TECHNICAL UNIT

1. SpeciaAssignment

a. Employeesvhoareassignetb fill in or takethe placeof anemployeén ahigherclassification
upon starting,shall receivethe higherrate of pay, plus the assignecmployee'songevity,
providedthatthe combinednewrateof paydoesnot exceedhe combinedrateof payof the
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employeebeing replaced. In the eventthe combiningof the baserate plus the assigned
employee'lbngevityexceedshe combinedateof the employedeingreplacedthe maximum
payablgo the assigne@mployeeshallbe the combinedrate of the employedeingreplacd.
Supervisorshalinotify anemployeef thespeciahssignmergrior to theemployeendertaking
saidspeciahssignment.

b. An employeg@emporarilyassignetbr a periodexceedingnemonth (30)daysconsecutively
shallreceive_eave®f Absencesnd Benefitsat the higherrateof payuntil suchemployees
restoredo hisor herformerposition.

c. It isunderstoodhatabreakin assignmerdueto Vacation]linessaHoliday,or suchother
Leaveof Absencadoesnot constitutean actualchangean assignmerdslong asassignment
continuesitleasbnedayafterleave.For examplef Wednesdag aHolidayandemployeéA"
isassignetb ahigherevelpositionfor thatweekthe Holidayis not consideretb bea"break"
in assignmenand Mondg, Tuesday,Thursdayand Friday will be consideredo be four
consecutiveays.

2. OvertimeDuty

Everypossiblesffort will bemadeto keepthe overtimeassignmenesquain the sameclassification
andin the samework group. It is expectedhat eachemployeavill be availabldor areasonable
amountof overtime.

Overtimepayattherateof timeandonehalfshallbepaidfor anyworkin excessf sever(7)hours
in one(1)day,exceptfor Communication® i s p a tMulti-MediaCommunicationdssistants
andProperty& MaterialA s s i sworkwhithshallbein excessf eight(8)hoursperday,or for
work in excessof 35hourwork week,exceptfor Communication®ispatchersMulti-Media
Communicationéssistantand Property& MaterialsAssisantsfor work in exces®f a 40 hour
work weekasfollows:

a. Whenanemployeén the Unit is calledout from home,suchemployeavill be credited
with aminimumof three(3) hourswork calculatedtthe overtimerate.

b. Whenan employeas held over for duty beyondthe scheduledvorking hours,such
employeewill be creditedwith a minimum of one (1) hour'swork calculatedht the
overtimerate.

c. Whenan employeéeginsovertimework prior to the startof the scheduledvorking
hours,suchemployeavill be paidfor thetimeactuallyworkedcalculatedtthe overtime
rate.

d. TheAuthorityshallpayaMealAllowancedor two (2) hoursor moreon holdoverandan
additionaMealAllowancdor eachsevern(7) continuoushoursworkedthereafter.

e. Thereshallbeno pyramidingf overtime.

f. ForaMulti-MediaCommunicationassistantStandBy Duty shallbefor aperiodof one
(1) week from 5:00 PM Tuesdaythrough 5:00 PM Tuesday.All Multi-Media
Communication8ssistantsustbeableto work StandBy Duty, whichshallbeassigned
onarotatingbasis.A Multi-MediaCommunicationassistanshallbepaidfor eachweek
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of StandBy Duty asumequalto four (4) hoursof payatthe overtimerate. If duringthe
weekof StandBy Duty, anemployeeumulativelyvorksmorethanfour (4) hourswhile
on StandBy Duty, he shallbe paidat the overtimeratefor all hoursworkedbeyondhe
guaranteefbur (4)hours.Forexampleanemploye&howorksatotalof sever{(7)hours
whileon StandBy Duty shallreceiveheguarateedour (4) hoursof overtimefor Stand
By Duty pay plusthree(3) hoursof overtime.

3. Paycheckwill be availableeachweekon Friday. Holidayand overtimepay, mileageand meal
allowancevill be paidwithin fourteen(14)daysfollowingthe lastdayof the work weekin which
thesamereincurred.

4. OCT employeewho arecalledn assnowaugmentatiohst volunteershallreceivemileagdrom

theirhometo the work assignmentlif calledfor snowaugmentatioduty whileatwork, mileage
will becalculatedrom theirwork locationto the assignedork site.

ARTICLE IX 8 SENIORITY

Thereexistsfor purposesf thisagreementour (4)typesof Senioritytheapplicatiorof whichappear
in theagreemenwhereappropriate.Thefour (4) typesof Seniorityaredefinedas:

1. TurnpikeSenioritywhichshallconsisof theaccumulate@¢pntinuougmploymentf theemployee
with the Authority.

2. Departmentabenioritywhichshallconsisbf anemployee'sontinuouservicavithinadepartment.

3. JobLocationSenioritywhichshallconsisof anemployee'Smespentin aspecifigob location.

4. JobClassificatio®enioritywhichshallconsisof anemployee'sumulativeime spentin aspecific
job classification.

An employee'Seniorityshallnot belostbecausef absencédueto illnessgxcusedeave®f absence,
or layoffnot extendindgeyondwo (2)years.An employeshallceas¢o haveSeniorityightsby voluntary
quitting,terminatiorthroughdischargdas AWOL for 4 or more consecutivevork daysor dueto layoff
extendindbeyonawo (2)years.Senioritylistswill be keptcurrentandavailablet convenientocations.

5.JobSecurity

A. In theeventthe Authority considergrivatizatiorof anyfunctionsthatcouldresultin the layoffor
displacememf bargaininginitemployeesr thatcouldresultin thetransfeiof bargaininginitwork
to privatevendorsgcontractoror otherentitiesthe Authorityagreeso givethe Unionreasonable
advanceaotice,but no lesshan90calendad a ynatide,prior to awardinga privatizatiorcontract
to performthebargaininginitwork. For purposesf thisArticle,0 p r i v a meaashetransien 6
of anywork currentlyperformedby bargaininginit membergo anyprivateentity,includingany
privatevendor,contractoror companygexcepthat situationsvherethee mp | ofynetiensaie
replacedhroughautomatiorshallnot be subjecto anyof the provisionof this Article.

B. The Union shallbe giventhe opportunityto demonstratéo the Authority that bargainingunit
employeewill dothesamevorkmoreefficientlythanaprivatecontractorThe Authorityshallmeet
with Local194withinthirty (30 calendadaysrom the dateof the 90daynoticeprovidedpursuant
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to paragraphA above,or within thirty (30) calendadaysfrom the issuancef an RFP for the
privatizatiorof bargaininginit work,whichevers sooner.

C. TheAuthorityagreeso makegood faith effortsto lesserthe possibilityof alayoffor demotionin-
lieuof layoff of bargaininginit employeegnpactedoy the privatizatiorof bargaininginit work.
Actionsby the Authority to eitherreduceor eliminatdayoffsmayincludehiring and promotion
freezesthe separationf nonpermanenemployeeshetransferor reassignmeiotf bargaininginit
employeesito vacanpositionsfor whichtheyarequalifiedtrainingbargaininginit employeeto
fill Authorityvacancier whichtheymaynot bequalifiedwithouttraining.andotheractiongo be
negotiatedby the partiedollowingnoticeof layoff.

D. In addition the Authority shallminimizetheimpactof the privatizatiorof bargaininginit work by

encouraginthe privatevendoror contractoito considehiringqualifiedoargaininginit employees
beforehiringpersonsot currentlyemployedy the Authority.

ARTICLE X 6 JOBASSIGNMENTSOPERATING UNIT

A. TRANSFERS

1. All vacanciesr contemplateg@ositionswithin the negotiatinginit shallbe postedon bulletin
boardslistingthe job title andlocationof eachposition;a copyof suchnoticeshallbe sentto the
Union.

2. Employeesn the samegob title asa postedpositionshallnotify their DepartmentHead,in
writing,withinelever(11)daysf thedateof the postinghattheywishto betransferredo thelocation
posted.Selectioffior the positionshallbeon thebasif job classificatioseniorityof thoserequesting
transfer. Thistransfemprocedureshal be exhaustetieforeapplicatiorof the promotionalprovisions
of thisagreement.

3. Shouldthe position be for a lesserated position within the operatingdepartmentthe
Authority will, in the eventno transferns requestedecruita candidatérom outsidethe negotiating
unit.

4. The Authority shallmaintainseparatésts (District, Division,and StatePolice)for purposes
of job assignmentsndtransferof AutomotiveTechniciansncludingTemporarnAssignments.

5. Whenavacancyr vacanciegxistwithinthe operatinginit for Toll Collectionanoticeof this
will be postedwithin the Sectionn whichit occursfor aperiodof eleven11)days.In addition,any
vacancyr vacanciesccurringasa resultof the poging will alsobe filled at the sametime. Those
interestedn an announcedracancyor anyvacancieslevelopingasa resultof filling sameshould
completehe SectiorBid Form. Thisform will list all the possibleehoiceswithin the Sectiorandthe
persorbiddingshouldindicatehis choiceor choicesn orderof theirdesirability. Thisform mayalso
be usedto indicatea desirefor transferto anotherSection. Selectionshallbe on the basisof Job
Classificatio®eniority.

6. Employeesvill be movedinto the new positionno laterthan 90 daysafter acceptanceor
transfer.Theactuatimingof themoveshalbeworkedout betweertherespectiv®epartmenteads.
If anemployeés unablego movedueto businesgecessitfheemployeshallbeginreceivinghenew
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rateof payon thefirst workingdayfollowing90days.Managememill continueeffortsto movethe
employedo thenewlocationandposition. In caseof demotionthe employeshallretaincurrentpay
rateuntil theactuatransfeitakesplace.

Transferruleswill provide detailedoperatingprocedurescoveringall transfersand will be
consistentvith thisagreement.

B. TEMPORARYASSIGNMENTS

1. Employeesnaybetemporarilyassignetb dutyatlocationtherthanthoseto whichtheyare
regularly assigned.Travelcostwill be compensateavheneveithe Turnpike distancebetweerthe
locationof hisregulaassignmerandof histemporarylutyassignmergxceedBve (5)milesroundtrip
andTurnpiketransportatioms not provided.

2. Whereamaintenancemployeés temporarilyassignetb dutyin districtsor shopsotherthan
thoseto whichhe/sheis regularhassignedhe hoursof work will be calculatedrom andto thetime
of reportingn andoutatthedistrictor sectiorto whichhe/sheisregularhassignedinlesshedistrict
or sectionto whichthe maintenancemployeeas temporarilyassigneds closerto his/her homein
which casehe hoursof work will be calculatedrom andto the time of reportingin andout at the
districtor sectionto whichhe/sheis temporarilyassigned.

3. TemporaryAssignmentin Maintenancevill be offeredto employeesn the basisof Job
LocationSeniorityor Job ClassificatiorSeniority whicheveris applicable.If no one acceptghe
assignmenthe assignmenwill be madeon the basisof inverseseniority. Effort will be made,
wheneveipossiblefo indicatein advanceof offersto affectedemployeeghe lengthof time of a
TemporanAssignment.

4. (a) An employeetemporarily assignedior a period exceedingone month (30) days
consecutivelghallreceivd_eave®f AbsencandBenefitatthehigherateof payuntil suchemploye
isrestoredo hisor herformerposition.

(b) It isunderstoodhata breakin assignmerdueto Vacation]liness,a Holiday,or such
otherLeaveof Absencaloesnot constituteanactuakchangen assignmerdaslongasthe assignment
continueghe dayafterthe Leaveof AbsenceoncludesFor exampleif Wednesdaig a Holidayand
employeéA" isassignetb a higherlevelpositionfor thatweek the Holidayis not consideredo be
a "break"in assignmerénd Monday,TuesdayThursdayand Fridaywill be consideredo be four
consecutiveays.

5. Personnetemporarilyassignetb a supervisorypositionwill be paidthe employee'segular
rateplus$1.0Qperhourfor timeservedn the supervisorposition.

C. INTER-DEPARTMENTAL TRANSFERS
1. If vacanciesannotbefilled from within the departmenin whichtheyoccur,the vacancies
will be postedthroughoutall other departments. Employeegesiringto be consideredor such

vacanciesf qualifiedwill be consideregbrior to all otherapplicants.

2. TheAuthorityshallreassiganyemployedailingto satisfactorilgompletehetrial periodto
hisformerclassificatiomwhereavacancgxists.
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3. Vacanciefilled in accordanceith (1) and(2) abovewill be on atrial basidor a periodof six
(6)months.Newemployeesn probationshallbeconsiderefbr filling vacanciegnderthisprovision.

4. Employeedransferringinto titles within the MaintenanceDepartmentwhich requirea
CommerciaDriversLicensgCDL) mustobtaintheir CDL duringthe work testperiod;otherwise,
they shallbe returnedto their previousposition. New employeesnustreceivetheir Commercial
DriversLicensealuringtheir probationaryperiod;otherwisgheyshallbe subjecto termination.

ARTICLE XI 8 PROMOTIONS,OPERATING UNIT

A. It isthedesireof the Unionandthe Authorityto advanc@ndpromotethoseemployeewithinthe
negotiatinginit who areseniorto otheremployeem the unit andaremostqualifiedfor advancemerand
promoion. Promotionsandadvancememd vacanciewithinthenegotiatingnitfirst will bemadeavailable
to eligibleemployeewithintherespectivelepartment,e.,Toll Collectionvacanciem the negotiatinginit
will bemadeavailabléo employeem the Toll CollectiorDepartmentMaintenanc®epartmentvacancies
will bemadeavailabléo eligibleemployees the negotiatinginitin the Maintenanc®epartment.

B. Promotionor advancemenb a job classificationn the Toll CollectionDepartmentand the
Maintenanc®epartmentrespectivelyyill be predicatediponthefollowing:

1. Postingshallconsistof the formalannouncemenidf an existingor anticipatedvacancyn a
departmentwithin the negotiatingunit (Toll Collection or MaintenanceDepatment). The
announcemershallincludeacompletedescriptiorof the vacancyo befilled,dutiesto be performed,
and pre-qualificationrequirements. The announcemenshallbe postedon all bulletin boardsin
Maintenanc®istrictsor Toll Plazasasthe casanaybe,for no lesshanelever(11)consecutivdays,
(264hours).

2. Eligibleemployees the respectivelepartmentvithin the negotiatinginit who wishto bid
on the existingor anticipatedracancyvill be giventhe opportunityof filing ajob bid form. Thejob
bid form shallbe filed with the respectivd®epartmenteadin whichthe vacancyloesor will exist,
anda copyof the job bid form will be forwardedo the Presidenbf the Union, or his designeajo
laterthanmidnightof the eleventldayof posting. All bidsfor postedpositionswill be datestamped.

Currently,asLocal 194 Full Time Maintenanc@ositionsbecomeavailablepreferences givento
TurnpikeToll Collectorgfull or parttime)whohavepassedallrequiredestsafterworkingatleastsix
monthsonthejob. If atanytime,thereareno Toll Collectorsligiblethenmanagemeiitastheright
to fill thosevacanciesEffectiveJanuaryl, 2021 thefilling of full-time Maintenancgacancieshall
alternatewith the first vacancyilled by a Local 194 employeeasper the currentprocessandthe
secondracancyilled by anyqualifiedndividualselectedh the solediscretiorof managemeniVith
respecto thetestingprocesgor Maintenanceositionsthe Union will be permittedto haveone(1)
representativebservahetestingoroceseachimethe Authority offersanexaminationo anyLocal
194employeesAll testscoresandresultsshallremainconfidential.Whileall examinatioiscoresare
finalandnot subjecto appeabr challengéhroughthe Grievancd’rocedureyithin 30daysafterthe
Authority communicatethe examinatiorscoreto the candidatethe Union mayrequesta meeting
with the supervisom chargeof thetestandHumanResourcet® reviewthec a n d i edaminaidns
andobtainanunderstandingf the basigor howthe scorewascalculated.

3. All eligiblejob bidderswill be requiredto successfullpompletea standardizedob related,
writtenand/or oralexaminatiomndphysical.Examinationshallbe preparedy the Authority. The
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Unionshallhaveacces$ examinatiomesults.

4. All eligiblgob biddersvho successfullgompletehe examinatiomvill belistedin the orderof
theirfinalnumericalveragéor both writtenand oralexaminationgxcepthatemployeewsho have
successfullgompletedhe prescribegre-qualificationexaminatiorand who are seniorin yearsof
serviceshallbegivenpreferencéor selectiorior advancemertr promotionoverjunioremployees
years of servicewho may have substantiallithe samenumericalrating. Each employeeon a
PromotionaList shallbe permittedone (1) refusako acceptn offer within the employeé Bivision
in Maintenancegr Sectionin Tolls. Upon anemployee'secondefusalto acceptan appointment
from thelist withinthe Divisionor Sectionsuchemployeshallbe removedrom thelist.

5. Thereshallbe an ApprenticeProgramn the Maintenanc®epartmentwhichwill providea
combinationof educationabnd on the job training by meansof which employeesan achieve
placemenvn PromotionaListsfor TradesandTechniciansThis Progranwill beunderthedirection
of an"ApprenticeProgranReviewCommittee,'tonsistingf representatived the Authorityandthe
Union. TheCommitteeshalbeempoweretb adoptrulesandprocedureor theProgram'speration.
Rulesandproceduresdoptedby the Committeemaywaive modify, or substitutefor requirements
otherwiseneededo achievepromotionaleveldor Tradesand Technicians.

a) APPRENTICEPROGRAMAGREEMENT

6. Everyeffort will be madeto advancer to promoteeligibleemployeewithin the department
in which the vacancyexistsor is anticipated. No attemptwill be madeto recruit outsideof the
negoiatingunit until postingandbiddingproceduretavebeenexhausteth both departmentg;Toll
Collectionor Maintenancejyhichconstitutehe negotiatinginit.

7. All employeewho areappointedvithin the negotiatinginit andwhichareclearlyrecognized
asadvancememr promotionwill be subjecto aworkingtestperiodof no morethansix(6) months.
The determinatioroy the Authority thatanemployedasfailedto successfullypompleteheworking
testperiodshalinotbeconsidereddisciplinaraction putit will besubjecto thegrievancerocedures
outlined in this agreement. If unsatisfactorythe employeeshall revertto the previouslyheld
clasdicationandratewithoutlossof seniority.

8. EffectiveJanuary, 2021 to the extentthatanyemployeés subjecto
aworkingtestperiodasaresultof apromotionin accordanceith this Agreementhe followingterms

will apply:

a. The employeeshallreceivean evaluatioron or around60 daysinto the sixmonth workingtest
period.

b. If the employeas not performingsatisfactorilythe employeaewvill receivewritten notice setting
forth the performanceleficiencieandrecommendation® cureperformanceleficienciesrlhis
writtennoticeshouldbe providedto the employedeforethe 90thdayof the sixmonthworking
testperiod.

c. The Authoritymayextencdthe employee'workingtestperiodfor two monthsuponwrittennotice
to theemployegrior to the endof the sixmonthworkingtestperiod,alongwith anexplanation
of the performanceleficienciethatneedo becorrectedn orderto pasgheworkingtestperiod.

d. At theconclusiorof theworkingtestperiodor theextendedavorkingtestperiod theemployeshall
be providedwith writtennoticeindicatingvhetheithe employe@assear failedthe workingtest
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period Anywrittennoticethattheemployeéailedtheworkingtestperiodshallstateheemployee's
performanceleficiencies.

e. If an employedails the working test period,the employeeshallbe returnedto the permanent
positionthatthe employedeldimmediatelyprior to the promotion.

f. TheAuthority'sdecisiorthatanemployegerformedinsatisfactorilguringtheworking testperiod
shallnot be subjectto the grievanceprocedureThe Union may,however file a grievanceo
challengehe Authority'sviolationof the proceduresetforth above,ncludingthe Authority's
obligationto: (a)evaluatéhe employe®n or arourd the 60-daypoint, (b) provideanyemployee
thatis not performingsatisfactorilyvith a timelywritten noticeof performanceleficiencieand
recommendatiorts cureperformanceleficienciesn or beforethe 90daypoint, (c) providethe
employe®vith writtennoticeindicatinghattheemployedailedtheworkingtestperiodandsetting
forth the performanceleficienciethatresultedn thefailure.

9 Employeesvill be movedinto the new positionno laterthan 90 daysafter acceptancéor
promotion. The actuatiming of the moveshallbe workedout betweerthe respectivddepartment
Heads.If anemployeés unableo movedueto businessecessittheemployeshallbeginreceiving
the newrateof payon thefirst workingdayfollowing90 days. Managementvill continueeffortsto
movethe employedo the newlocationandposition. In caseof demotionthe employeehallretain
currentpayrateuntil the actuatransfertakeslace.

ARTICLE XIl d PROMOTIONSAND TRANSFERSOFFICE,CLERICALAND TECHNICAL
UNIT

A. It isthedesireof the Unionandthe Authorityto advanc@endpromotethoseemployeewithinthe
negotiatinginit who aremostqualifiedfor advancemerandpromotionandwho areseniorto other
employeem theunit. Promotionto vacanciesvill bemadeavailabléo unitemployeefrst withinthe
respectivelepartmenthenfrom otherdepartments.

B. Promotionto aJobClassificatiowill be predicatediponthefollowing:

1. Postingshallconsisbf theformalannouncemerdf anexistingor anticipatedacancyvithin
the affecteddepartment.lt shallincludea completedescriptiorof the vacancyo befilled, dutiesto
be performedandpre-qualificatiorrequirementsThe announcemerghallbe placedon all bulletin
boardswithin the affecteddepartmentor elever(11)days.

(a) Promotiondn the Unit shallbe basedn:

1. Educatiorandexperience.
2. Creditfor pastperformancevith the Turnpike.
3. Testingrelatedo the specifigob.

2. Eligibleemployeem the departmentvhowishto be consideredor the vacancwvill begiven
the opportunityof filing a Job RequesForm which shallbe submittedto the HumanResources
Departmenno laterthancloseof busines®f the lastspedied dayof posting. A copyof eachJob
RequesEormwill besentto the Union.

3. All eligibleemployeesvho havefiled a Job Requestorm will be requiredto successfully
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completea written and/or oral examinatiorpertinentto the job which shallbe providedfor by the
Authority. Selectiorior promotionor advancemershallbe madeon the basisof the mostqualified,
senioreligibleemployeeselectedh accordancwith B(1)aabove.

All candidateshallbe notifiedindividuallyof the testresuls andpromotionaktatus.

4. Failingto fill thevacancyy promotionfrom amongemployeewithinthedepartmenposting
of thevacancghallbe accomplisheth all otherdepartmentsn the basisof Paragraph$ through3
above.Thevacancyghallbefilled eitherby laterakransfer(in whichcaseJobClassificatio®eniority
applies)pr by promotion (in which caseUnit Seniorityapplies)ijn that order,in accordancevith
Paragrapl3 above. Probationaryemployeeshallnot be eligiblefor transferor promotionuntil all
gualifiedpermanentnit employeebavehadthe opportunityto bid for thevacancy.

If vacanciesannotbe filled from within the unit in whichtheyoccur,the vacanciewill be
postedthroughoutthe Tolls Maintenanceaunit. Employeesdesiringto be consideredor such
vacanciesf qualifiedwill be consideregbrior to all otherappli@ants.

5. All qualifiedcandidatesvho are promotedor transferredwill be requiredto successfully
completea sixmonthworkingtestperiod. Suchworkingtestperiodshallbe considere@nextension
andintegrapartof thequalifyingorocessUnsuccedsl appointeewill beinformedin writingof their
disqualificatiomnda copywill be sentto the Union. Whenevepossiblethe Authority will return
thoseappointeeswho are not successfuin completingthe working test period,or who wish to
withdrawto apositionin theirformerclassificatioandsalary.

1. WorkingTestPeriod EffectiveJanuaryt, 2021 to the extentthatanyemployeés subject
to aworkingtestperiodasaresultof apromotionin accordanceith this Agreementhe
followingtermswill apply:

a. Theemployeshallreceiveanevaluatiommn or aroundé0daysnto thesixmonthworking
testperiod.

b. If theemployees not performingsatisfactorilythe employeavill receivewritten notice
settingforth the performancealefidgenciesand recommendationt cure performance
deficienciesThis writtennoticeshouldbe providedto the employeédeforethe 90" day
of the sixmonthworkingtestperiod.

c. The Authority may extendthe e mp | owoekiagdest period for two monthsupon
writtennoticeto theemployegrior to theendof thesixmonthworkingtestperiod along
with anexplanatiomf the performanceleficienciethatneedto be correctedn orderto
passheworkingtestperiod

d. At the conclusionof the workingtestperiodor the extendedvorkingtest period,the
employeshallbe providedwith writtennoticeindicatingvhethetheemploye@assear
failedthe workingtestperiod. Any written noticethat the employedailedthe working
testperiodshallstatethe employe@ performanceleficiencies.

e. If an employedfails the working test period, the employeeshall be returnedto the
permanenpositionthatthe employedeldimmediatelyrior to the promotion.
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f. TheA u t h odedisionthdtanemploye@erformedunsatisfactdy duringthe working
testperiodshallnot be subjecto the grievanc@rocedure . The Union may howeverfile
a grievancdo challengghe A u t h o violatioy ad e proceduresset forth above,
includingthe A u t h oobligdtiono: &)evaluatehe employe®n or aroundthe 60-day
point, (b) provideanyemployeéhatis not performingsatisfactorilyith atimelywritten
noticeof performanceeficiencieandrecommendatiorie cureperformanceéeficiencies
on or beforethe 90daypoint, (c) provide the employeavith writtennoticeindicatinghat
theemployedailedtheworkingtestperiodandsettingforth the performanceleficiencies
thatresultedn thefailure.

6. ThePromotionaProceduravithinthedepartmenshallbeexhaustetieforeapplicatiorof #4
above.

7. Shouldhe positionor vacancyefor alesseratedpositionwithin theunit, the Authoritywill,
in theeventno transfelisrequestedgecruita candidatérom outsidethe unit.

8. Employeesvho havepassedhe testfor a particularjob classificatioshallbe placedon a
promotionalist. Preferencér promotionsshallbefirst from withinthedepartmenandthen,outside
thedepartment.

9. Wherepracticablegffort will be madeto maintainandapplypromotionalistsof previously
qualifiedoersonnethroughtesting.Howeveratits discretionthe Authoritymayabolishsuchlistings
andretestf requireddueto changes thejob contentandresponsibilitiesf the position.

10. Employeeswill be movedwhenevelpossibleinto the new positionwithin 60 daysafter
acceptancéor promotion, demotionor transferbut no later than 90 daysafter acceptancéor
promotion,demotionor transfer. The actualiming of the moveshallbe workedout betweerthe
respectivdDepartmentHeads. If an employeds unableto move dueto businessiecessitythe
employeeshall beginreceivingthe new rate of pay on the first working day following 90 days.
Managememwill continueeffortsto movethe employedo the newlocationandposition. In caseof
demotionthe employeshallretaincurrentpayrateuntil the actuatransfertakesplace.

ARTICLE XI1l 8 PROMOTIONSTO MANAGEMENT POSITIONS,OPERATING UNIT

A. It is the intentionof the Authority, in cooperationwith the Union, to promoteto first level
managemeimtr firstlevelsupervisorpositionsn theoperatinglepartmentshoseemployeeswhoaremost
gualifiedand,wherevempossiblethosewho are seniorin yearsof serviceto other qualifiedcandidates.
Promotionabpportunitiesvithin in the Toll CollectionDepartmentwvill berestrictedo employees that
departmentPromotionabpportunitiesn the Maintenanc®epartmenshallberestrictedo employeem
the Maintenanc®epartment.

B. The Autharity shallannounceindpostfor eachdepartmentonstitutinghe negotiatingunit the
linesof promotionto first levelmanagemerr supervisorypositions.

C. Employeesvho areinterestedn the respectivgromotionalopportunitiesvhichareavailabléo
themshallbe requiredto takea prescribedatteryof formaljob relatedexaminationsonductedoy the
Authorityfor thespecifidirstlevelmanagementy firstlevelsupervisorposition,or positions.Thenames
of all candidatesvho meetthe stardardsfixed for the respectiveexaminationwill be placedon a
promotionalist in the orderof their seniority. Suchlist shallhereaftebe referredio asthe Promotional
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Pool. Candidateshohavemetthe minimumstandardor therespectivexaminatin shallonlybeeligible
for promotionto the positionor positionsfor whichtheyhavebeentested.

D. In the establishmerdf the PromotionalPool,all existingandanticipatedirst levelmanagement
or supervisoryacanciesvill be announcedand posted at all Toll Plazasand MaintenanceDistricts,
respectivelyThe postednoticewill containthe managemerdr supervisoryob title, the work locationof
the existingor anticipatedracancyandthe closingdatefor thefiling of bid applications.The closingdate
shallnot belesghaneleven(11)daysrom the dateof postingandmaybe extendedby mutualagreement.
Copief allpostedhoticesshallbe sentto the Union. Employee the PromotionaPoolwhoareeligible
for the postedvacancyor anticipatedrzacancymustdeclareheir interestin promotionin writing. The
declaratiorof interestshallbe addressetb the DepartmentHeadin the operatinggroup in which the
vacancyr anticipatedacancexists.

E. Selectiorfrom the PromotionalPool for vacancieshallbe madeon the basisof the order of
seniorityof thoseon the list. Howeverthe Authority reservesherightto selecone(1) junioremployee
from the list for eachsenioremploye@ppointedrom thelist. The senioremployeeobypassedhallbe
the nexteligiblecandidat@ppointed.Uponrejectionof asecondffer for apromotionwithin the division
in whichtheemployee&vorksin Tolls,or withinthedivisionin Maintenanceaidemployeshalberemoved
from thelist, but shallthereaftebe eligiblefor testingfor additionakubsequenists.

F. All qualifiedcandidates/ho arepromotedwill berequiredo successfullygompleteasixmonth
workingtestperiod. Suchworkingtestperiodshallbe consideredn extensiorandintegralpart of the
gualifyingexaminatioprocesslUnsuccessfalpponteeswill beinformedin writingof theirdisqualification,
andthe Union andits representativesill be giventhe opportunityto reviewthe documentedeasongor
suchdisqualification.Appointeesvho arenot successfuh completinghe workingtestperiod shallbe
returnedo apositionin theirformerclassificatiowithoutreductionn the salarywhichhadbeenfixedfor
thatclassificatioandwithoutlossof seniority.

WorkingTestPeriod EffectiveJanuaryt, 2021 to the extentthatanyemploeis subjecto aworkingtest
periodasaresultof apromotionin accordancwith this Agreementhefollowingtermswill apply:

1) The employeeshallreceivean evaluatioron or around60 daysinto the sixmonth workingtest
period.

2) If theemployeé&s not performingsatisfactoriltheemployeeavill receivevrittennoticesettingorth
the performanceleficiencieandrecommendatiorte cureperformanceleficienciesThiswritten
noticeshouldbe providedo theemployebeforethe 90thdayof the sixmonth workingtestperiod.

3) The Authoritymayextendthe employe& workingtestperiodfor two monthsuponwrittennotice
to theemployegrior to theendof the sixmonthworkingtestperiod,alongwith anexplanatiormf
the performanceleficienciethatneedto becorrectedn orderto pasgheworkingtestperiod.

4) At theconclusiorof theworkingtestperiodor theextendedvorkingtestperiod theemployeshall
be providedwith written noticeindicatingwhetherthe employegassedr failedthe workingtest
period. Anywrittennoticethattheemployeéailedtheworkingtestperiodshallstatetheemployeé
performanceleficiencies.

5) If an employedails the working test period,the employeeshallbe returnedto the permanent
positionthatthe employedeldimmediatelyrior to the promotion.
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6) TheAuthority® decisiorthatanemploye@erformedunsatisfactorilguringtheworkingtestperiod
shallnot be subjectto the grievancgrocedure. The Union may, however file a grievanceo
challengethe Authority® violation of the proceduresetforth above,includingthe Authority®
obligationto: (a) evaluatehe employeen or aroundthe 60-daypoint, (b) provideanyemployee
that is not performingsatisfactorilyvith a timelywritten notice of performanceleficiencieand
recommendation® cureperformanceleficienciesn or beforethe 90 daypoint, (c) providethe
employeavith writtennoticeindicatinghatthe employedailedthe workingtestperiodandsetting
forth the performanceldiciencieshatresultedn thefailure.

G. It is agreedhatthe Authority will exhauseveryeffort to promotethe mostqualifiedandmost
senioremployeebeforemakinganyattemptto recruithnonmembersf the negotiatinginit. Howeverthe
Authoritymayfreelytransfemanagemerandsupervisorpersonnel Suchtransfershalln all casedake
precedenceverthe promotionabrivilegehereinsetforth.

H. Promotionakxaminationfr eachof the severagxistingor anticipatedirst levelmaragemenor
supervisorypositionsin the Toll CollectionandMaintenanc®epartmentshallbe conductedasrequired
so asto maintainat leastthree(3) nameson eachlist, or in thoseinstancesvhereit is not practicabléo
maintairthisnumberalessenumberwill be acceptableAll existindistswill remainuntil exhaustedith
no timeexpiratiordate.

|. MAINTENANCE ADVANCEMENT PROGRAM
1. Eligibility for andEnrollmentin MAP

A. Maintenancdersonswith three(3)or moreyearsof experiencén thejob titleareeligibleto apply for
admission into the Maintenaavancemer®rogran("MAP").

B. MaintenancePersons wishing to enrolh the MAP must pass (passing grade isorthigher) an
enrollmenexamconsistingdf MaintenancePersonjob knowledgandbasic skillsThe Union wilbe
permittecto have one (Ipf its representative®nitorthe testing process each time the Authoffieys
an enroliment exarlltestscores andesults shallemainconfidential Within thirty (30) calendatays
of the Authorityproviding the scores to an enrollmestam,the Union mayrequesto review an exam
score or scores withe Maintenand@erson, HumaResourceandMaintenanc®epartment.

i.  All candidatepassingheenrolimentexamshallbeawardedhirty (30)points.

ii. All candidatethat pass the enrollmesxam shall also takpractical test with hasdn application.
Candidates shalie awardedup to anadditional25points basedupon their performancen this
practicatest.

ii. Candidates passing the enroliment exam shall be awarded additional points based upon
Maintenance Department Seniority. Points shall be awarded on the following basis:

Yearsof Maintenance Denartment Senioritv Points
21yearormore 25points
1620years 20points
11-15years 15points
6-10years 10points
3-5years 5 points
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Pointsawardedbasedn Departmentabenioritywill beaddedo the
c an ditatahstoeed s

iv. The work record of each candidate shall be reviewed by the Authority. Such review will
be limited to(2) yeardrom thedate of enrollment exawith respecto discipline and
three (3years from the date of the enrollmexamwith respect tattendanceRoints
will be deducteffom those candidatémsedpon a reviewof their work history as

follows:
Discipline(prior 2 years):
Suspensionf 3dayr fewer 5 pointsdeductedfor each)
Suspensioof 4daysor more 10 pointsdeductedfor each)

AttendancgPrior 3years):
Chronic Absenteeism 2 yr. (exhausted annual sick allotment 2 consecul 5 points deducted
Chronic Absenteeisgyr. (exhausted annual sick allotBexainsecutive year 10 points deducted

To beconsideretiereunder, the disciplimsthave beesdjudicated at the Hearing
Officer level or agreedpon by way of a settlementor disciplinaryagreement.
Disciplinaryactionthat is pending an arbitratidacision shatiot beconsideredf
however, MAP Candidate admittedinto the MAP who has a disciplinaharge
pendingin arbitration, andhe arbitration is subsequentigcidedagainstthe
Candidate, such an emploges/be removedrom the MAPbased on the severity
of the disciplinenposedasaresultof thearbitration.

Candidates fromwhom twenty (20) or morepoints are tde deductedshall be
eliminatedrom inclusionin the MAP.

Points remainingafter the foregoingdeductionsshall beaddedto thecandidate's
total score.

V. At theconclusionof the process set above, the tataimber ofoints awardet each
candidate shdik tallied. A promotionbstaseduponeachcandidate'total scorewill
beestablished

2. Enrolleesn MAP

A. All MAP Candidates acceptatb MAP will receive eighty (80) hoursraining,to include
classroonandfield orientation.

B. Selection for MAP trainingill be based on equalizatmirhours. An ugio-date list of hours in
the trainingorogram will be maintained by MaintenancA&dministratoiof the Maintenance
Department and shall bgailableipon request. The Authorityll afford the Trainee sufficient
opportunityto accumulatthenecessamumberof hours.
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C. Traineesnay be expelledfrom MAP for disciplinaryactionadjudicatedat theHearing Officer
Level or higher, or agreedonby way of settlement disciplinanagreemertfor the following:
attendancensubordination, theft @guthorityproperty, andnability to conformto Maintenance
procedures. ltheevent a Traings expelledhe Traineavill be eligibldor reinstatemerfsubject
to the aboveMAP provisions)n the nextcycle.

D. Maintenanc®erson hourlyates, which includes longewityere applicabieill beincreasedy
four percen{4%)for hoursworkedin MAP training.

E. Upon completionof MAP training,the Candidateshallsubmitto a written examinatioron all
materials covereAny Candidatefailing the examinatiq®9 or below is a failing score) Vi
expelledfrom the program. Angxpelledrainee expellevill be eligible for reinstatemeinito
MAP, subjecto the requirementset forth above, in the next cycl&ach examinatiooffered
will be monitoredby a Union appointee. Applicants may opt faralexamwhichshallalsobe
subjectto Union monitoring.All testscoresaindresults shall remain confidentialvevera MAP
trainee who fails theritten/oralexam shabe permittedo review the examith representatives
from the Unionandthe Maintenancand HumanResourceBepartments.

F. Candidatesn MAPwho successfulpass the examinatifmilowing thecompletionof the80hours
of training,shall be paidfor hoursworkedin MAPat the higher of thieourly startate of a Local
200 Assistarftoreman or aadditionafour percent(4%) compensation.dh employegeceives
longevitpayit shallbeaddedto theemployee'$1AP rate.

3. Promotionto Local200AssistanForeman

A. Promotions to the position of Local 200 Assistant Foreman shall be ofteeddA® candidate
who has the highest total score. Ties in total score shialkbe first by Classification Seniority,
and if necessary, second by-Fuafie Authority Seniority.

B. Anenrolleen MAP maydeclineapromotionon one(l) occasiorwithinhis/her Division. If the
MAP enrolleedeclines promotionon asecondccasiorwithin his/her division,he/shewill be
removedfrom the programIn

the event a MAP enrolleeexpelled, the trainedl be eligible foreinstatemensubjectto the
eligibility requirementsbove,in the nextcycle.

C. MAP Candidatesiust maintain a favoraberk record. Failure to do so weult in expulsion
from MAP. Favorable workecords shalbe based odisciplinary action adjudicatedat the
HearingOffice Level or higher, agreedipon by wayof settlemenobr disciplinaryagreemerfor
the followingattendancejnsubordination, theft of Authoritproperty, inabilityto conformto
Maintenanc®epartmeniproceduregr patroncomplaints.

4. MAPCycles

A. The initiaMAP list shallbe createbetween (dates to be determined)saatibe in effectfor a
periodof three(3) yearsending(dateto be determinedt which time a nelist shalbe created
pursuanto the aboverocessMAPcyclewill be for three (3) year peridalst if a MAP list is
exhaustedn fewerthan three (3) year, a new list shul created. After the initial list, the
commencemeilate of the ear period shdde the date of the enrollmexiaminationAfter each
MAP cycle commence®) new entrants whleaccepted.

B. If a Candidateemains iMAP for an entire-§ear cycle and not promoteth AssistanEoreman,
such Candidatgill automaticallype placed in one tfie MAP positionin the nextcyclejf the
Candidatelesirego remainn MAP.
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C. Any Candidatevho withdraws or is expelleduring the firstthirty (30)monthsof a program
cyclewill not beallowedto re-enteruntil thenextcycle.

D. Any Candidatevhoisexpelledluringthefinalsix(6)monthsof aprograneyclewill beineligible
to applyfor thenextMAP cycle.

E. Upon the conclusionof the program,all MAP Candidatesrom the prior cyclevho are entering
the new cycle witle givertwenty(20) hours of traininghese twenty (20) hows! consist of
ten (I 0) hours ofrefreshertrainingandten (10 hoursfor technologicahdvances.

J. AUTOMOTIVE ADVANCEMENT PROGRAM

AUTOMOTIVE ASSISTANTFOREMAN ADVANCEMENT PROGRAM

. Eligibility for and Enrollment

A. AutomotiveTechniciangvith ammlmumof seven7)yearsof journeylevelexperience in
performing skilled automotive or medium/heavy truck work involvisgection,
troubleshooting, diagnosispdificationmaintenanceebuildingandrepair Four (4) years
of said experience mustdsefull time Authority Automotivieechnician.

B. Automotive Techniciansvishing to enroll in the Automotive Assistant Foreman
Advancement Program must pass a written enrollment examboassting of basic
Automotive Supervisorknowledge.The Union willbe permitted to have one (1)
representative observe the testing process each time the Authority offers an enrollment
examinationAll test scoresand resultsshallremainconfidential While all examination
scoresarefinal andnot subjecto appeabr challengehroughthe GrievanceProcedure,
within 30daysafterthe Authoritycommunicatetheexaminatioscoreo the candidatéhe
Unionmayrequesameetingvith the AutomotiveDepartmentHeadandHumanResources
to reviewthe candidate'sxaminatiorandobtainan understandingf the basidor howthe
scorewascalculated.

All candidates passing the enrollment examination shall be pamtdbdsednscoreabove
passing.

Score Points

90100 25points
8089 20points
7079 15points

Candidates passing the enroliment examination shall be awandefbr every year of full
time employmerdas an Automotive Technichaith theAuthority.

The work record of each candidate shall be taken into consideratiorbiadingy. Such
review will be limited to two (2) years prior to the date adnifeiment examination with
respect to discipline and three (3) years pribetdate of the enrollment examination with
respect to attendanc@oints willbe deductedirom candidatedasedupon saidreviewand
scoredasfollows.
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Discipline: two (2) years prior to examination enrollment

Suspension of one (1) up to three (3) | Five (5) points deducted for eg
suspension

Suspension of four (4) or more days | Ten (10) points deducted for ea
suspension

Attendancethree(3) yearsprior to examinatiorenrollment

Chronic Absenteeism two (2) consecy Five (5) points deducted

years

Chronic Absenteeism three (3) Ten (10) points deducted &ach
consecutive years suspension

*Chronic Absenteeism: exhausting annual sick leave allotment within the san

Point deductions based on work record shall be deducted from the catatidkgetsre.

To be consideredereunder, the discipline must have bégrdicated at thdearing Officers level or
agreed upon by way of a settlement or disciplgraementDisciplinary action that is pending an
arbitration decision shall fo¢ consideredf, however, an Automotive Technician is admitted into
the Automotive Assistant Foreman Advancement Program who has a disaiphingey pending
arbitration, and the arbitration is subsequently decided tHymistomotive Department Head, such
employeenay be removed from thetomotive Assistant Foreman Advancement Program based on the
severity ofhedisciplinamposedasaresult othearbitration.

Candidates from whom twenty (20) or more points are to be deductededimaih&id froninclusion
in the Automotive Assistant Foreman AdvanceResgram.

At the conclusionof the process set abouie total number of points awardedceach candidate shall

be talliedAt initial starup, an Automotive AssistdrdremarAdvancement Program List of no more

than five (5) Automotiv€echnicians shall be created consisting of the five (5) highest scoring
candidatesAll AutomotiveAssistanForemarAdvancemen®Programsucceeding lists shall consist

of no more than three (3 the highest scoriAgtomotive Technicians the case of tied scores, the
candidate with the mo3bb Classification seniority sphadlvail.Ties in Job Classification seniority
shallbe broken first by Departme®éniority and secobg Full-Time Authority classification.

2. AutomotiveAssistanForemanAdvancemenProgramenrollees

A. All Automotive Techniciangcceptednto the Automotive Assistant-oremanAdvancement
Program will receive two hundred (200) hours of training, to irthssgoomand field
orientation.

B. Selection for the Automotive Assistant Foreman Advancement Proghaqobrraining will
be based on equalization of hoés.upto-date list of hours in thieaining program will be
maintained by the Automotive Department Haad shall bavailableupon requestCandidate
selectiorfor on-thejjob trainingwill beon arotatingbasis, assignment not to exceed more than
5 days for an individual candidate. A time limit of thsiky (36) months from the
commencement of the program will be allowed to accumulate the required two hundred
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(200) hours. The Authority will afford the émbtive Assistant Foreman Advancement
Program candidate ample opportunity to accrue the required number of hours. Candidates
who are absent from work for reasons of extended leave, that include Temporary Disability,
Worker's Compensation (10J), Family lsllediical Leave Act (FMLA), will be granted an
extension to the thirgix (36) month time period equal to the period of absence but shall
not exceed the program cycle parameters.

C. Candidates may be expelled from the Automotive Assistant F@dwnaacemenProgram for
disciplinary actions adjudicated at the hearing officer level or higigeear upon by way of
settlement or disciplinary agreement for the following: viokatioAuthority Policies and
Proceduredn the eventacandidate is expelled, taadidate wilbe eligiblefor reinstatement
subjectto the above captiongaiovisiondn thenextprograncycle.

D. Automotive Technicians hountgtes, which include longewthere applicable, wik increased by
four (4)percent for hours worked in the Automotive Assistant ForgdvamcemenProgramThis
rateincreaseloesnot includeclassroontraining.

E. Upon completion of thAutomotive Assistant Foreman Advancement Prografwttmotive
Technician will beequired to pass a final written examination ocoatent coverediny
Automotive Technician not scoring seventy (70) percgneaier shall be expelled from the
programAny expelled candidate will be eligibledorstatement into the program, scibje the
requirements set forth above, in the r@xie.The Union will be permitted to have one (1)
representative observe the tegimogess administerbg the AuthorityAll test scores and results
shall remaigonfidential

F.Candidates may lexpelled from the Automotive Assistant Foreman Advancéimagtam for
disciplinary actions adjudicated at the hearing officer level or tighgeed upon by way of
settlement ordisciplinary agreement for the following: violabénAuthority Policiesand
Proceduredn the event candidate is expelled, ¢thrdidate wilbe eligiblefor reinstatement
subjectto the above captionegrovisiondn thenextprograncycle.

G. Automotive Technicians hourntgites, which include longevithereapplicable, wile increased by
four (4) percent for hours worked in the Automotive Assistant FoAgivancemenProgramThis
rateincreaseloesnot includeclassroontraining.

H. Upon completion of thAutomotive Assistant Foreman AdvancerReogram, th&utomotive
Technician will be required to pass a final written examinationcontafit coverediny
Automotive Technician not scoring seventy (70) percgneaier shall be expelled from the
programAny expelled candidate will éleible forreinstatement into the program, subject to the
requirements set forth above, in the regxie.The Union will be permitted to have one (1)
representative observe the tegimogess administerbg the AuthorityAll test scores and results
shall remairconfidential.

|. Automotive Technicians in the Automotive Assistant Foreman Advancement Pvagoam,
successfully pass the program completion examination, shall be paid feorkedrsn the
program an additional four (4) percent above theientusalarywheneveractivatedto
supplemenor temporarilyfill avacancy.

3. Promotionto Local200AutomotiveAssistanSupervisor
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. Promotions to the position of Local 200 Automotive Assistant Supervisor siffeiteaketo the
Automotive Assistant Foremaualvancement Program candidate vasothe highest total score.
Ties in total score shall be broken first by Depart8emdrityandsecondby Full Time Authority
classificatioseniority.

. A candidatén theAutomotiveAssistanForemanAdvancemenProgrammaydeclinea promotioron
one(l) occasionlf thecandidateleclines promotionon aseconccasionthe candidateshall be
removedfrom the programin the event a candideteexpelled due teclining a promotion twice,
the trainee will be eligible femstatemensubjecto theeligibilityrequirementabovejn the next
cycle.

. An Automotive Assistant Foreman Advancement Program candidate must meantziabée work
record.Failure to do so will result in expulsion from the progfaworable work records shall be
based on disciplinary action adjudicated at Stéyigherr agreediponby wayof settlemenagreement.

. AutomotiveAssistanForemanAdvancemen®rogramCycles

A. The initial Automotive Assistant Foreman Advancement Program list shall bebetsetet
January I, 2020 and June 30, 2021, and shall be in effect through20@8e&Q@yhich time a
new list shall be created pursuant to the girmeessProgramcycles will be for three (3) year
periods but if an Automotive Assistant Foreddvancement Program list exhausted in fewer
than three (3) years, a new list shaitdsged.After the initial list, the commencement date of the
three (3year period shdlk the date of the enroliment examinafder each cycle commences,
no newentrantswill beaccepted.

B. If an Automotive Technician remaingha AutomotiveAssistant Foremahdvancement
Program for an entire three {@ar cycle and is not promotedAtdtomotive Assistant
Foreman, such Automotive Technicigii automatically Imaced in one of the three (3)
Automotive Assistant Foreman Advancement Prograsitions in the n# cycle, if the
Automotive Technician desires to remain iprhgram.|If such Automotive Technician declined
a promotion in the initial three {@ar cycle, the candidai#t be expelledrom the programif the
candidate declindsefirst promotionaloffer in thecandidatesecondprogramcycle.

C. Any candidate who withdraws or is expelled during the first thirty (30) dpy@ycdracycle
will not bepermittedto re-enteruntil thenextcycle.

D. Any candidatevho is expelled during the final(@xmonths of a program cycle iineligibleto
applyfor thenextprogramcycle.

E. Upon the conclusion of the program, all candidates from the prior cycle eviteriaugethe new
cycle will be given twenty (20) hours of traiffihgse twenty (2@ours will consist of ten (10)
hours of refresher training and ten (10) hourteéhnologyadvancements.
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ARTICLE X1V 8§ LEAVE OF ABSENCE

A. LEAVE WITH PAY
1. General

Leave®f absenceaiith paymaybe grantedor avarietyof reasonshut mustmeetthe approval
of the Authority. In all casef absenteeisnthe Authority shallhavethe right to investigate
absenceer requiresubstantiationf absencavhichin its opinion meritverificationto determine
whethempaymenshallbegranted.

In additionjn casesf chronicabsenteeisor whencertairpattern®f absenteeisaredeveloped
by anemployedhissupervisomayrequireaphysician'seportor otherjustificatio relatingo these
patterns,or chronic absencedfor the purposeof determiningpossibledisciplinaryaction or
dismissal.

Absencesdueto illnessor off-job injurywill be compensatedsprovidedunderPaidSickLeave
Policy. Whenabsencextenddeynd two (2) consecutivavork daysin the OperatingUnit, and
three(3) consecutivevork daysin the Office, Clericaland Technicalnit, a doctor'scertificateor
suchform asmaybe prescribedby the Authority mustbe presentediponthe employee'seturnto
work. Whenno certificates presentedthe time will be consideredeavewithout pay. The paid
leavepolicydoesnot applyto occupationadisabilitiesoveredunderWorkersCompensatiofaws.
No absencewith paywill beauthorizedgxcepthoseherinenumerated.

Employeesn the Office, Clericaland Technicalunit shallbe permittedto takeleavetime,
excludingracationspn the basiof individuahours.

EffectiveJulyl, 2007 for the purposeof proratingentitlementime,namelySick,Vacatiorand
Personal.eaveemployeew/hoareon anactive(paid)statusrom thefirst dayof amonththrough
thefifteenthdayof amonthwill earnthatmonthd entireentittementime.

ReportingAbsencem Tolls

Whenillness,injury, or other emergencpreventsan employedrom reportingfor duty, the
employeenustmakeeveryeffort to reportsuchabsencatleastwo (2) hoursbeforethe start
of the 1Cand2 tour andthree(3) hoursbeforethe startof all othertours,namelyi, 2B,2C,and
3. Continuedabuseof this provisionwill be subjecto disciplinaraction.

2. SickLeaveandPersondleave

SickLeaveDefinition

For purpose®f thisagreemeng&ickLeaveshallmeanabsenceom regulamork assignment
of anyemployeavithin the unit becausef illnessaccidentaéxposurdo contagiouslisease;
attendancepona memberof the employee'snmediatdamily,seriouslyll andrequiringthe
careor attendancef suchemployeeor absenceausedy deathin the immediatdamilyin
excesof thatprescribedinderArticle XV, Paragraph, (8),Deathin Family.Prescribefbrms
andotherreasonableroofs of the causedor the useof SickLeavemaybe requiredby the
Authoritywhenit considersuchproofsto benecessary.
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Employeesvhowork a40hoursperweekschedulevill earnamaximunof 120sickhoursper
year.Employeesvhoworka35hoursperweekschedulevill earnamaximunof 105sickhours
peryear.

Leaveof absencwiill begrantedor reasonsf maternity. Theexteniof MaternityLeaveabsence
from commencementd terminatiorof suchabsencwiill bedeterminedy medicatertification
whichthe Authoritywill conductin accordanceith the SickLeavePolicy.

The Authority reserveshe right to conductat its own expensesuchhealthprogramsand
individualmedicalexaminationgasit mayconsidemecessarto the healthand welfareof all
personnelaswell as individualemployees.Medicaldeterminationsvhich may resultin an
extensionof Sick Leavewith pay,reducedpay,or without pay,or in recommendatiomor
involuntaryretiremenshallnot be consideredisciplinaractionspbut maybeappealethrough
thegrievanc@rocedurgrovidedfor in thisagreement.

The extentof absencewith full payshallbedeterminedby the followingschedule:

(a) New employeesafter 90 daysof continuousservicein the calendaryearin which
employmentommencesyill earnSicktime equalto 1.25daysper month of service.
Forthispurposeemployeekiredupto andincludingthe 15thdayof anymonthwill be
consideretb haveworkedafull month. Employeesvhoarehiredafterthe 15thof any
monthwill be consideredo havebeenemployedn the first of the followingmonth.
Althoughsuchemployeesareineligibleto takeanydaysoff with payduringthe first
ninety(90)day=f employmenthe proratedcalendayearentitlementill becalculated
from dateof hireandbankedip following90day=of service. Theemployesvill receive
the full fifteen (15) day entitlementon Januaryld of the secondcalendaryearof
employment.

In thefirst calendayearof employmentne(1)sickaspersonaleavedaywill be given
for eacHive (5)earnedickleavedays.

In theseconatalendayearof employmenemployeewill beeligibleo usefive (5)days
of theirfifteen(15)sickdayentitlementssickaspersonaleave. EffectiveJanuary,

2021, Tollsemployeemayusea maximunof five (5) daysof theirfifteen(15)daysick
leaveentitlementspersonaleavedayswith 72 hoursnaticeto theirmanager.

In addition,eachemployeshallreceivehree(3) separatpersonatlaysperyear. New
employeeshallhavetheirpersonaleavedaysproratedbasedipontheirdateof hire. If
thesepersonablaysarenot usedby the end of the calendaryearin whichtheywere
earnedtheywill beforfeited. SickasPersonaleaveandPersonaleavewill begranted
subjecto thefollowingrestrictions:

Sickas PersonaleaveDaysand PersonaleaveDayswill not be grantedon a
holiday.

SickasPersonalleaveDaysandPersonal.eaveDaysarenot cumulative.

SickasPersonaleaveDaysandPersonadleaveDayswill not besubstitutedor any
prior excuse@r unexcusedbsencewithoutpay.
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No morethansix (6) employeeat onetimein eachsectionshallbe granteceither
typeof personaleavean theToll CollectiorDepartmenexcepivith theapprovabf
theDepartmentHead.

No morethantwo (2) employeeat onetimein the workforceassignetb onearea
shallbegranteceithertypeof personaleavan the MaintenancBepartmentexcept
with theapprovabf the Departmentiead.

Thenumberof employeewhoshallbegrantedeaveatonetimein eachdepartment
of the Office, Clericaland TechnicalJnit will be determinecgandappovedby the
DepartmentHead.

SickasPersondleavalaysot usedvithinthecalendayeamwill remairassickdays.

SickasPersonal.eaveDaysandPersonal.eaveDaysshallnot be takenin unitsof
lesshanhaltdaysgexcepin emergencies.

(b) For purposef this Article, the three(3) newlyestablishegersonablayswill be
consumegbrior to thosepersonatlaysconvertedromthee mp | osicldeavé.ls
no caseshallthe three(3) newlyestablishegersonabaysbe eligiblefor cashin
purpose®r becarriedover.

(c) On retirementanemployee'surrentsickbankwill be paidon a proratedbasisto
reflectmonthsof servicavorkedin theyearof retiremenor deathattherateof 1/12
for eachfull month.

(d) If anemployedashad moreabsencethan credit,suchemployeavill haveonly
fifteen (15) dayspaid leavefor the currentyear. Only absencesesultingfrom
sicknesxff-job injuryandpersonaleavewill be chargeablenderthis policy.

(e) Duringthefirst five (5) yearsof employmentanemployeenayatthe conclusiorof
eachyearathisoption,convertupto five (5)daysof accrueareditsfor thatyearo
cashpayment. Startingwith the sixth yearof employmentthe conversioroption
may be increasedip to ten (10)days. This paymenwill be madeon or before
Decemberl0 andat the currentyear'sate. In the eventabsencesccurafterthe
closingdatefor selectiorof theseoptions,suchabsencewill be chargedo the
followingyears sickbank.

() Employeesvith lesghanfour (4)year®f servicewill bepermittedo cashin unused
SickLeavein exces®f five (5) dayssubjectto the limitationsof subparagrapfe)
above.

3. TemporanpbisabilityL eavePolicy

(a) All employeeareeligiblefor TemporaryDisabilityBenefitsafterone (1) yearof serviceon
thefollowingbasis:

After oneyear 13weeksf benefits.

After two years 26weekof benefits.
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The employeas assigned benefityear(not to be corstruedasa calendayear)at the time the
employegoeson Temporanpisabilityandthefifty two (52)weekperiodis calculatedfom thisdate.
If the employeeeturnsto work withoutreceivinghe maximumnumberof payment&ndis not on
Temporanpisability agairwithinthat52weelperiod suchemployesvill notbeassignednewbenefit
yearuntil againplacedon TemporanyDisability. If eligiblefor TemporaryDisabilitymorethanonce
within a 52weekperiod, the previousnumberof disabilityweeksis deductedrom the maximum
numberavailablasperthe abovdistedschedulén one(1)52weelperiod.

(b) Beforeanemployeaes eligiblefor anotherbenefityear,saidemployeenustbe returnedto
work full timefor aperiodof atleasthree(3) mornths.

(c) Dependenuponunitto whichassigneghayments madeasfollows:

Operating Paymenis 85%o0f anyemployee'segulasalary.An employeés eligiblefor
the benefitafterusingall paidleavecredit. Thereshallbe a five-daywaitingperiodfor
eachdisability. Thefirst waitingperiodshallbewithoutpay. On secondandsibsequent
waitingperiodsthefive (5)daysarerecoverablevith payafterthe sixthcontinuousvork
dayof provendisability.

Office, Clericaland Technical: Paymenat 100%o0f an employee'segularsalary. An
employeaes eligiblefor the benefitafter usingall paidleavecredit. Employeesnaynot
usesingletemporarydisabilitydaysexceptfor follow-up examinationgor previously
coveredlinessesnjuriespr scheduletteatments.

(d) In allcasegheillnesanustbe substantiatebly the employee'sotifyingthe MedicalSection
of theattendingloctor'sname addresaindtelephonenumber. The MedicalSectiormaycontacthe
physiciaror furtherdetailsvhennecessary.

(e) If anemployeas receivingTemporaryDisabilitypaymentsat the time the benefityear
anniversaris reache@ndsuchemployedasnot returnedo work, the paymentsrecontinueduntil
the previou26 weeksbenefitsaareexhaustedr until returnto work, whicheveoccurdirst.

(f) SickLeavecredts do not accumulatgvhile on TemporaryDisability. Appropriatecredits
will begivenwhenanemployeeeturnsto full duty.

(g) An employeavho is on extendedisabilityLeavemusthavea medicakertificationfrom
the TurnpikeAuthority physiciarbeforereturningto duty.

4. Attendancén Court

(a) Absenceastheresultof attendance courtmustbesubstantiateloy aregulasubpoena,
warrantor courtorder. No payshallbegrantedvhenanemployeés himselfplaintiff, petitiorer,
or defendanin the action,unlesshe employeés a codefendanwith the Authority. Employees
subpoenaedswitnesseslueto outsideemploymentnaybe paidfor suchtime providedit is
chargedo eitherPersonaleaveor SickLeave.

(b) Any empbyedoinedascodefendantwith the Authorityor appearingn its behalfshall
bepaidin accordancwith normalpaypolicy.
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5. MilitaryFieldTraining

(@) Any permanentull-time employeewho is a memberof the National Guard, the
organizedeserveof the Army of the United StatesUnited StatefNavalReservelnited States
Air ForceReservepr someorganizatioraffiliatedtherewithshallbe entitledto aleavewith pay
on alldayson whichheis orderedo militaryfield training,in accordanceith New Jerseystate
law. Membersf the NationalGuardor ArmedForcesReservesalledo serviceduringtime of
waror underdeclare@mergencieshallbe entitledto leavewith pay.

(b) Employeeslesiringo attenda militaryserviceschoolof the abovebranchesf military
servicesvill begivenaleaveof absencavithoutpay,providedsuchabsencé conveniento the
Authority. Thisleavecanbewith payif theemployeeansubstituteserviceschoolingor annual
fieldtraining. An employeenayapplyaccrued/acatiortowardattendancatserviceschools.

(c) Subjectrainingdoesnot includeweekendattendancat meetingsiifle rangegtc.
6. Veterang\dministration

Medical Appointmentswill be consideredas leavewith pay when instituted by the Veterans
Administratioronly.

7. JuryDuty

a) JuryDuty shallbe consideredn a weeklybasisand, with proper notificationand
certificationtimespenton JuryDuty shalbeconsideretimeworked"if scheduled"Employees
on JuryDuty will be consideredo be on a Mondayto Fridaywork schedule.In the eventan
employeésreleasettom JuryDuty beforetheendof aweek suchemployeshallberequiredo
returnto duty following suchrelease@ndwork the balanceof the week. In thoseareasvhere
reportingto JuryDuty is by a caltin systemanemployeeotifiedthathe or sheis not required
for JuryDuty mustreportto workif scheduled.

(b) Employeesmpaneledor grandjury servicewill be creditedwvith onedayof work each
dayspenton grandjury. No employeavill be requiredo work morethanfive daysjncluding
grandjury dutytime,in anyonework week.

(c) In anyweekin whichaHolidayoccursanemployesvill receiveHolidayPayin addition
to JuryDuty pay.

(d) In thoseinstancesvhereanemployeés calledfor pre-qualificatiorof jury servicethe
employeavill beexcusedavith payif scheduletb work on thatday.

(e) In the eventanyemployeas calledfor Juy Duty and saidemployees eligiblefor
exemptiorby virtue of the statutesandlawsof the Stateof New Jerseythat employeeshallso
notify the Courtthat he or sheis entitledto saidexemptiorby virtue of employmentvith the
TurnpikeAuthority.

(H) In theOffice,ClericabndTechnicalnit in theeventanemployeés releasetrom Jury

Duty prior to Friday,andis not requiredo return,suchemployeehallberequiredo reportto
work (if scheduled)ntil creditedwvith 5 daysof work for thatweek.
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8. Deathin Family

(a) A leaveof absencef five (5) workingdaysshallbe grantedn the eventof the deathof
a spouseparentstepparentsibling,child or step child; three(3) workingdaysfor a
parentin-law, naturalgrandparenr grandchildandone (1) dayfor sisteror brother
in-law,sonor daughtein-law,or naturabuntor uncle. Any additionatlaysbeyonahis
schedulshalbechargedo sickleaveif anyyvacationif any;or authorizedeavevithout

pay.
(b) Theabovdeaveshalltakeprecedenceveranyotherleave.

(c) Effectivedulyl, 2007 employeeshallhavethirty (30)calendadaysrom the deathof a
familymembeto exercis¢hebereavememntitiemenassetforth in thissectionThere
shallbe no bereaemententitlementfterthe expirationof saidperiod. Theemployee
will providereasonableerificationof the death.

9. Stateof Emergency

A.

EffectiveOctoberl, 2020 Employee®n duty andthosewho cometo work on their shift
or on overtimeatalocationwithinthegeographiscopeof thedeclaratiof anEmergency
shallreceivea$100.0®onus.

An Emergencyleclaratiorwill applyonly whenthe Governorof the Stateof New Jersey
declaresa Stateof Emergencyasa resultof inclementweatheror actsof domesticor
internationalerrorism.

. Thedeclaratiomf an Emergencwill beannouncednthe A u t h oHofilirnte gnd/sr by

anyotherreasonablmeansf communicationOncesoannouncedt is presumedhatall
employeeareawareof thedeclaratin. Employeegareresponsibléo checkthe Hotline.

. Essentiabmployeesvho do not reportto duty on a scheduledavork day,will be deemed

unexcusedinless(a) they havereceivedapprovalfor paidleavein accordancevith the
provisionsof this Agreementor (b) theyareon an approvedunpaidleaveof absenein
accordancwith the provisionsof this Agreement.

a. An Essentiaémploye¢hatis unexcusedssetforth aboveshallonly be entitledto
utilizetheir accruedinusedpaidtime off to be paidstraightime for the daywhen
the Authorityfindsasuitableeplacemenb cometo workto performthe dutiesof
theabsenEssentiaEmployee. NotwithstandinghatsuchEssentiaémployeeare
paidfor the daythe absencauvill still be treatedasunexcusedor purposef the
Attendancéolicy.

TheAuthority shallissuadentificatiorto essentis@mployeethatidentifythemasessential.
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B. VACATION

EffectiveJulyl, 2007 vacationsvith paywill be grantedn accordanceith the following:

1. Schedule
Lengthof Service # of Days
Firstcalendayearof employment  maximunt days
lyearo 5Syears 10
S5yeardo 10years 15
10years 20
Eachyearthereafteto an 1 additionabay

attainmenof eight(8) weekdor
employeekiredbeforeJune30,1980,
andsix (6) weekdor employeehired
on or afterJune30,1980.

Vacatiortimeis earnedaccordiagto the schedulaboveandis chargedasedn
scheduletioursperday. Toll CollectordhiredafterJulyl, 2011shallbeentitledto 30
daysof vacatiorin thesameamannerasemployeehiredprior to Julyl, 2011asperthe
termsof the Agreement.

2. Policiesaffectingvacations

(a) Employmenmustbecontinuoudo receivehe abovevacatiorallowances.

(b) After ninety(90)day=f continuouservicen thecalendayeain whichheremployment
commencesan employeeshallreceivevacationtime equalto onehalf (1/2) dayper
month multipliedby the numberof full monthsfrom the dateof hireto the endof the
calendayear.Forthispurposeanyemployediredup to andincludingthe 15thof any
month shallbe consideredshavingbeenemployedn the first of suchmonth. In
subsequentalendayearsemployeeshallbe eligiblefor vacationassetforth in the
aboveschedule. For examplean employeavho beginsemploymenbn March 17,
2021wilbecreditedwith 4.5vacatiordayson Junel7,2021. Thenon Januaryt, 2008,
the employeavill be creditedwith ten (10)vacatiordays. Anotherexamples thatan
employeavho beginsemploymenbn December3, 2021 will be creditedwith 10.5
vacatiordayson March3,2022. Thenon Januariyt,2023theemployesvill becredited
with ten(10)vacatiordays.

(c) Wherein anycalendayearthe vacationpr any partthereof,is not takenby reasorof
pressureof Authority businessor is deferredat the requestof the employeewith
Departmentakconcurrencesuch vacationperiodsor parts thereof not taken shall
accumulateandshallbe takenduringthe nextsuceedingalendayearonly. However,
employeewith anentitlemenbf morethanfifteen(15)daysshallhaveanoptionto:

a. Cashin unuseddaysover 15 of the currentyear'sntitlemenn or before
DecembedOthof eachyear.
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b. Accumulateunuseddaysover 15 of the currentyear'sentitlementuntil
separatiofrom employment.

(d) TheAuthoritywill providea separatiopackagéo thoseemployeewhoretirewith 10
or moreyearof serviceat anamountof $500for eachfull yearof service.The same
benefitwill beappliedo thoseemployeewho aredeceasedhilein the employof the
Authority. Effectivefor employeewho retireon or afterJulyl, 2020 the separation
packagébonus)sreinstatedor thosewho retirewith ten (10)or moreyeas of service
atanamountof $500for eachfull yearof service.

An employee'surrentvacatiorbankwill be paidon aproratedobasigo reflectmonths
of serviceworkedin the yearof retirementor deathat the rateof 1/12 for eachfull
month. Ane mp | oupused/@catiorbankwill becappedn theamountof $15,000
atthetimeof theirretirement

(e) Vacatiorcheckdor oneweekor moreshallbe providedin all casegxcepemergency
vacation®n shortnotice.

( Employeeon leaveof alsencewithout payfor anyreasonshallnot accruevacation
creditfor the periodof absencanda deductiorby twelfthsshallbe madeto vacation
creditfor the calendayeaiin whichtheabsenceccurs.Periodof absenceesultingn
deductiongo vacaibn creditarethoseof one continuousmonth or morewith lesser
periodsnot counting.

(9) Subjecto suchlimitationsuponthe numberof employeewhichmaybe prescribedby
the DepartmentHead,vacationperiodswithin the Maintenanc®epartmentmay be
selectedby the employeethemselvegreferencef choicebeinggivento thosewithin
eachdistrictor sectionn orderof job classificatioseniority.

(h) Employeesannottakeplannedime off without paywhentheyhavetime availake in
theirentittemenbanks.

(i) Toll Collectorswill begiventhe choiceof vacatiorperiodsby subdivisiorasnow or may
hereafteprevail Collectorswith fifteen(15)or moreyearsof servicewill be allowedo
takeup to five (5) singlevacatiordaysfrom their vacatiorbankprovidedtheygiveat
leastfive (5) work daysadvancenotice,which maybe waivedat the discretionof the
SectiorManager.EligibleCollectorslesiringo takeup to five (5) singlevacatiordays
will declarghis intentatthe time vacatiorperiodsareselected Collectorswith twenty
(20)or moreyearsf servicewill be allowedo takeup to ten (10)singlevacatiordays
providedthatthe useof all singlevacatiordaysaredeclarediuringvacatiorpicks. No
morethanfive (5)employeeatonetimein eachsectiorshallbegrantedsinglevacation
daysin the Toll CollectionDepartmentexceptwith the approvalof the Department
Head. Only four (4) employeest one time in eachsectionshallbe grantedsingle
vacationdays on a Holiday,exceptwith the approvalof the DepartmentHead. For
employeeshired on or after July 1, 2007,in their first two (2) calendaryearsof
employmentyacatiortimemaybetakensubjecto staffingconsiderationssfull single
daysandonce asahalfday. Collectorshallchoosevacatiorperiodson the basisof job
classificatioseniorityunderthefollowingstipulations:
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SUMMERVACATIONS

All employeesvith one or moreyearsof serviceshallbe entitledto one week'svacation
duringthe summemonths. Summemonthsshallbe from thefirst Mondayclosesto Junel 5"
throughthe nearesMondayto Septembet5th.

A minimumof fifteen(15)summewracatiorselectionperweekpersectiorwill be posted.
Additional summervacationselectionill be postedto meetthe needsof eachCo | | ect or &
summewacatiorentitlementvithin eachsection.

Collectorswith ten (10)or moreyearsof serviceshallbe grantedwo (2) weeksduringthis
periodif requested Employeesompletingwentyfive (25)or moreyearf servicewithin the
calendayeamwill be permittedo takeathird summemeekof vacaion.

Collectorsvith one (1) but lessthanten (10)yearsof serviceshallbe grantecbne (1) week
vacatiorduringthis periodif requested.

Collectorswith lessthanone (1) yearof servicewill not normallybe eligiblefor asummer

vacationexceptthat anysummemweeknot pickedafter selectionsinderthe aboveprovisions
havebeenmadewill thenbe madeavailabl®n asenioritybasis.

NONSUMMERVACATIONS

Vacationsduring the nonsummeiperiod will be providedso that twelve (12) vacation
selectionsvill be madeavailabl@erweekper Section.

Wherein anycalendayearthe vacationor any part thereofis not grantedby reasonof
pressuref Authoritybusinessyrisdeferredatthewrittenrequesof theemploye@riorto March
1 of the yearthe vacationis to be delayecandwith Departmentatoncurrencesuchvacation
periodsor partsthereofnot grantedshallaccumulateind shallbe grantedduring the next
succeedingacatioryearonly. Suchaccumulationf vacatiorshallnot, howeverbetakenduring
thesummewacatiorperiod.

A collectorhas24 hoursafterhe hasbeengivenhis vacationchoiceso makea selection.
However jf anadditional4 hour periodis requestedt will be granted. If he doesnot select
duringthisperiod hewill bebypassedWhenhehasmadeknownhischoiceof selectiong)ewill
begivenwhatis availablatthistime,evenif ajuniormanhasalreadyelected.

(h) All Office, ClericabndTechnicaémployeewith oneor moreyearsof serviceshallbe
entitledto one (1) week'svacationduringsummemonths. Summemonthsshallbe Julyand
August. Vacatiorselectionshallbewith preferencéasedn total Turnpikeseniority.

(i) Thevacatiorperiodshallbefrom January throughDecembeB1of eachyear.
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C. LEAVESWITHOUT PAY
The Authority,undercertainsituationsmaygrantleave®f absenceithoutpay.
1. Sickness

(a) When an employeehas exhaustedemporarydisability sick benefitsas previously
describedyr othersickleavebenefitsthe Authoritymayplaceheemploye@volvedon leaveof
absencavithoutpayfor aperiodof sixmonthsor until anearlierreturnto work. Vacationrand
Sickcreditwill not accruefor the periodof absencavithout pay exceptasotherwisemaybe
providedby the Authority.

(b) During any such leaveof absencethe Authority will continueto pay the cost of
healthcareplans coveringthe individual employeeand sudy employee'slependentsif the
employedimselfpreviouslycarriedsuchcoveragandwill paythe entirecostof anygrouplife
insurancsuchemployeearriedunderthe TurnpikeGroup Life Plan.

2. MilitaryLeave

Leavef absenceavithoutpaywill be grantedor inductionor enlistmeninto the Armed
Forcesassetforth below:

(a) Military leaveswithout pay shallbe grantedby the Authority to anyemployeaipon
evidencehatthe employeésto beinductednto or hasvoluntarilyenlistedn the ArmedForces
or asprovidedby Federabr State_aw.

(b) Uponenlistmenor inductionthe Authoritywill grantmilitaryleavepaymentasfollows
if theleavasto extendsixmonthsor longer.

a) Sixmonthsto oneyearof employmentpnehalf of amonth'spay.
b) Oneor moreyearof employmentnemonth'spay.

¢) Suchvacationpayaswould normallybe receivedduringthe yearof inductionor
enlistment.

(c) Rightsof ReinstatemerEmployeesn military leavewill, upon terminationof such
leavebereinstatedn accordanceith Federabr Statd_aw.

3. Unauthorized eave

An employeashallceas#o haveSeniorityightsin the eventof unauthorizedbsencér morethan
4 consecutivevork days.

4. SuspendeWithoutPay

Employeeshallnot accrueSickandVacationentitlementime while suspendevithout payfor
thirty (30) daysor moreasaresultof disciplinaryaction.
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5. UnpaidLeaveof Absence

All employeesexceptthoseon Wo r k €ompensationshall not accrueSick and Vacation
entitlementimewhileon anunpaidleaveof absence.

6. Attendanc& Lateness

PrefaceThe partiesagreethat regularon-time andreliableemployeeattendances crucialto the
effectiveoperation®f the Authority. Withoutreliableon-time attendancby employeeslependingervice
to the publiccannotbe delivered.To thatend,the purposeof this Policyis to ensurehatall employees
know whatis expectedf themin the enforcemenof an effectiveattendancsystenso that employees
attendworkasrequired.It istheresponsibilitpf employeet makethemselveawareof andcomplywith
this Policy. The Policysetsforth only the minimumstandardef attendancéo avoiddisciplinaraction.
Howeverallemployeeshouldstrivenot onlyto complywith theminimumstandarddyut ratherto achieve
the highestpossibldevelof attendancer perfectattendance.The A u t h oeaexpedtagidissthat every
employeeaarriveson time for all scheduledvork assignmentand completeshis or her shift on every

scheduledvorkingday.

1. Employees alldepartmentshallberequiredo swipein whenarrivingandswipeoutwhenleaving
eachworkday.Themethodfor swipingn andoutwill belefttoma n a g e diseretionansimay
includeKRONOS swipesswipinganemployeeédentificatiorcardata point of entranceor similar

methods.

2. Employeesshallbe subjectto disciplinefor unexcusedatenessyunexcuseatarlydepartureor
unexcuse@bsence.Disciplinaryactionbasedon attendanceés intendedto be progressivand

corrective.

3. ExcusedAbsencesl.atenessand Early Departure:An incidentof latenessearlydeparturepr
absenceshallbe excusedand not be deemedan occurrencaunderthis Article in the following

circumstances.

a. Excused.ateness:

i. Whenanemployeeontactsa supervisoatleast30 minutesprior to the startof the
shift andindicateghat he/shewill be latefor work andrequestshe latenesso be
excuseadndthesupervisoapprovesuchrequestlf anemployeésunablego reach
his/hersupervisotheemployeenayleaveamessagenthes u p e r woicesnalr 0 s
at least30 minutesprior to the startof the shift requestingan excusedateness.
Request® excusalatenesshallnot beunreasonablyenied.Thedecisiorio deny
ane mp | orggaestor &nexcusedatenesshallbein the solediscretiorof the
supervisoandshallnot be subjectto arbitration. Thus,in challengingliscipline
pursuantto this Article,an employeanaychallengeéhe unreasonabldenialof a
requestor anexcuse@bsencéroughStep2.

il. Each employeeshall have seven(7) 12-minute graceperiodsper calendaryear.

Latenessvithin a graceperiodis excused.This graceperioddoesnot applyto toll
collectors.
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b. ExcusedtarlyDeparture:

i.  Whenanemployeeontactasupervisoduringtheshiftandindicateshathe/she
needgo leaveearlyfrom work andrequestshat this earlydeparturébe excused
andthesupervisoapprovesuchrequestEmployeeequestfor anexcuseéarly
Departureshallnot be unreasonablgenied. Thedecisiorto denyane mp | oy ee 8 s
requestfor an excusedearly departureshall be in the sole discretionof the
supervisoandshallnot be subjectto arbitration. Thus,in challengingliscipline
pursuanto this Article, anemploye@nanychallengéhe unreasonablgenialof a
requesfor anexcusedtarlyDepartureghroughStep2.

ii.  Whenanemployeaitilizespaidsickleavepaidbereavemeri¢avepaidjury duty
leavepaidvacatiorieavepaidpersonaleaveor paidadminstrativdeavan order
to leavework earlyand suchleavehasbeenapprovedin accordancevith the
provisionf this Agreement.

c. ExcusedAbsences:

i. Whenan employeautilizespaid sick leave paid bereavemereave paidjury duty
leavepaidvacatio leavepaidpersonaleavepr paidadministrativéeavethathas
beenapprovedn accordanceith the provisionf this Agreement.

il. Whenan employees on an approvedunpaidleaveof absencén accordancwith
the provisionsof this Agreemenbr pursuantto applicabldaw,including but not
limitedto FMLA, NJ FamilyLeaveAct, NJ SafeAct, or the ADA.

iii. Any daysthat the employeas absentdueto illnessor injury andis alsoreceiving
TemporanpDisabilityor Wo r k @ompgetisatiobenefits.

4. An absencegarlydepartureor latenessiot excusedinderparagraplt® aboveisano une x c us e d G
absencesarlydeparturegr lateness.

5. Employeesshallbe disciplinedbasedon the numberof fo ¢ ¢ u r roé unexeusedbsences,
unexcusedarlydeparturer unexcusethtenessAnfo ¢ ¢ u r meamaniecidentof unexcused
latenessanunexcusee@arlydeparturegr anunexcusedbsence An occurrencés a singledayof
unexcusedbsencer consecutivelaysof unexcusedbsencarisingrom thesamenjuryor illness,
includingthe injury or illnessof a familymember. For examplean absencéhatis unexcuseof
threeconsecutiveaysor morearisingrom the samalinessdueto theflu shal be countedasonly
oneoccurrence.
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6. Reviewof attendancarebasedn a calendayear. Only occurrenceduringa calendayearare
consideredh imposingpenaltiesinderthis Article. Effectiveon Januani, eachyearthe number
of Occurrencedgor eachemployeeshall be resetto zero. The penaltiedor violation of this
Attendancéolicyshallbe asfollows:

Numberof Occurrencewithina Penalty
Calendaxear

6 VerbalWarning

9 WrittenWarning

12 1-Day SuspensiowithoutPay
15 5-DaySuspensioWithoutPay
18 10-Day SuspensiowithoutPay
21 Termination

7. The Authority shallprovide the Union with copiesof all notices Written Warningsand other
disciplinereceivedy employeepursuanto this Article. Eachnoticeshallincludethe datesof all
Occurrencethatresultedn thediscipline.

8. Employeeshathaveanunexcusethtenes@akingnto accounthegraceperiodabove)unexcused
earlydeparturegr unexcusedbsencandareto be dockedpayshallhavethe option of usingtheir
leaveimefrom their paidleavebanksjf availablen lieuof areductionof pay.

9. Employeesvith anexcusedatenessr excuse@arlydepartureshallneedto usepaidleavetimein
orderto bepaidfor alltime not workedbeyondhe 12-minutegraceperiod.

10. All disciplinaryactionunderthis Sectionis subjectto the proceduresetforth in Article. XV
Grievancd’rocedur@andArticle XVI, DisciplinaryAction.

11.1f an employeechallengdo disciplineunderthis Policy doesnot resultin the disciplinebeing
overturnedpor in anyof the underlyingOccurrence®eingdeemednvalid,then the underlying
Occurrencethat precededhe disciplinarypenaltyshallbe deemedalidandcannotbe challenged
whenafuturedisciplinarypenaltyoccurs.

12.1f anemploye®r the Union doesnot challengadisciplinarypenaltygivenpursuanto this Policy
in accordanceiith the Grievanceand Disciplinaryprocedurest shallconstitutea waiverof any
right to challengethe underlyingOccurrencegshat precededhe disciplinarypenalty. These
underlyingOccurrencesannotthereafteibe challengeavhena future disciplinarypenaltyoccurs
pursuanto thisPolicy.

13. AbsentWithout Leave(AWOL) and Job AbandonmentAn employeehat is absenfrom work
withouthavingcalledn andnotifiedasupervisoof theabsencenaybesubjecto disciplineoutside
of theprogressivdisciplinesetforth in this Article,butis subjecto justcause Whenanemployee
is AWOL for 4 or more consecutivelaysthe employeanaybe swbjectto disciplineup to and
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includingerminatiorbasedn job abandonmentinlestheemployeeandemonstratéhatit heor
shewasto callin asaresultof amedicabr otheremergencyDisciplinebasedn a chargeof job
abandonmens not subjecto theprogressivdisciplinesetforth in thisArticlebut is subjecto just
cause.

ARTICLE XV 6 GRIEVANCE PROCEDURE

A. GeneraProvisions.

1. Definitionof GrievanceA grievancshallbedefinedasanyallegediolationof theexpress
termsor conditionsof anyprovisionof thisAgreement.

2. InformationRequests:

The Union shallhavethe right to requespertinentinformationanddocumentselatedo
thegrievancer disciplinarynatteratissue.Whenevepossiblethe Authorityshallprovide
the requestedhformationwithin 10 calendadaysfrom receiptof the request.If it is not
possiblego providethe informationwithin 10 calendadaysthe Authority shallnotify the
Union, providethe reasorthe informationcannotbe provided,and providethe soonest
possibledatewithin whichthe requestedhformationwill be provided.

3. Union RepresentatioEmployeeshallbe entitledto unionrepresentatioat everystepof
thegrievancandarbitrationprocedure.

B. FormalStepsAll grievanceshallbe processeth thefollowingmanner:

Stepl.:

1. Non-disciplinargrievanceginy nontdisciplinargrievancshallbe submittedn writing,to
the applicablddepartmentHeadwithin 20 calendadaysof its occurrencer of the date
whenthe employe®r the Union first becamewareof the circumstancegivingriseto the
allegedyrievance Grievancemaybefiled by electronianail.

2. Non-disciplinarygrievancesA nondisciplinarygrievanceshallsetforth the nameof the
grievant(s)the dateof the allegedriolation,the allegedactsof the grievancethe specific
Article(s)andSection(sqllegedo havebeenviolated andthe remedythatis beingsought
by the grievanbr Union.

3. Disciplinanygrievancesf thegrievanceelatego disciplinanaction the grievancenustbe
submittedjn writing, to the applicabldDepartmentHeadwithin 20 calendadaysof the
Un i aeatdppdf the AdvisoryNoticeof DisciplinaryAction( 6 A N D Sideyancesmay
befiled by electronianail.

4. Disciplharygrievancedf the grievances disciplinaryin nature,the Union shallinclude
copiesof alldocumentghatit intendgo relyuponin challenginthedisciplinelf theUnion
obtainsadditionakvidenceiponwhichit intendsto relyuponin challegingthe discipline
afterthefiling of thegrievancesuchevidencéincludingdocumentsindwitnesstatements)
shallbeprovidedo the Authoritywithin 10daysof theUniondecidinghatit intendso rely
uponsuchevidencen challenginghe disciplhe. The Union shallnot be precludedrom
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introducing other documentsor evidenceat a disciplinarymeetingor hearingor at
arbitration.

Disciplinarygrievancedt is understoodhat the burdenof proof is on the Authority in
disciplinarynatters.Thefactthatthe Union providescopiesof the documentshatit relies
uponin challenginghe disciplineshallnot impactthis burdenof prodf.

A Stepl meetingshalloccurbetweerthe DepartmentHead the grievant(siandthe Union
within 10calendadaysof the dateof receiptof thewrittengrievancén orderto attempto
resolveaheissue.

If the grievancés not resolvedat the Stepl meetingthe DepartmentHeadshallrendera
writtendecision( $tepl Decisiod yvithin 10calendadaysof the Stepl meeting.A copy
of the Stepl Decisionwill be providedto the Unionandthe grievant(s).

Step2 8 Non-DisciplinaryGrievances:

1.

3.

If theUnionis not satisfiedvith the Stepl Decisionjt maysubmitthe grievancéo Step2,
by notifying the Director of HumanResources writing, within 10 calendadaysafter
receipof the Stepl Decision.

Eitherthe Director of HumanResourceer desgnee or the Union, mayrequest Step2
meeting,which may be conductedby telephonef mutuallyagreedfor the purposeof
resolvinghe grievancerior to issuancef the Step2 Decisionlf requestedhe meeting
shallbe scheduleavithin twenty(20)calendadaysof beingrequested.

At the Step2 meetingthe Union will makea presentatiorio the Director of Human
Resourcesr designeexplaininghe basidor the grievancandanysupportingarguments.

Within21calendaday=of theconclusiorof the meetingthe Directorof HumanResources
or designeshallissuethe Step2 decisionin writing,to the Union.

Step2 dDisciplinaryGrievances:

1.

2.

If theUnionis not satisfiedvith the Stepl Decisionjt maysubmitthe grievancéo Step2,
by notifying the Director of HumanResources writing, within 10 calendadaysafter
receiptof the Stepl Decision. In this written submissiorof the grievanceo Step2, the
Unionshalleitherrequesa Step2 meetingor hearing.

DisciplinaryMeetingstWherea Step2 meetings requestetdy the Union:

a. The Director of HumanResourcesr designeshallschedulehe meetingwithin
twenty(20)calendadaysof therequest.

b. At themeetingthe Authorityshallmakea statementhatincludesufficientfactsto
explamn the basidor thediscipline.Thereafterthe Unionwill havethe opportunity
to explairwhythedisciplinevasunwarrante@nd/or whythe penaltyis too severe.

c. Within 21 calendadaysof the conclusiorof the meetingthe Directorof Human
Resourcegr designeshallissuehe Step2 decisionin writing,to theemployeand
theUnion.
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3.

DisciplinaryHearingsWherea Step2 hearings requestetdy the Union:

a. TheDirectorof HumanResourcesr designeshallserveattheHearingOfficerand
shallschedulaStep2 hearingvithin20daydrom thedatethatthe Unionsubmitted
thegrievanceéo Step2.

b. All witnesseatthe hearingshallbe subjecto directard crossexamination.

C. Within 21 calendadaysfrom the conclusionof the Step2 hearingthe Hearing

Officer shallissuehe Step2 decisionin writing,to theemployeandUnion.

Step3. Arbitration:

1.

If the Unionis not satisfiedvith the Step2 Decison, the Union mayfile awrittenrequest
for bindingarbitrationthroughthe PublicEmploymeniRelationg€Commissior{with copy

providedsimultaneouslio the Director of HumanResources)Requestsor arbitration
must be submittedto the Public EmploymentRelationsCommissionwithin thirty (30)

calendadayof its receiptof the Step2 Decision.

Nothingin thisAgreemenshallbeconstruedscompellinghe Unionto submitagrievance
to arbitration.TheU n i aleci@ierconcerningvhetherto requesbindingarbitratiorshall
befinalasto theinterest®f both the Unionandthe Grievant.

TheArbitratorselectioprocessndtheconducibf thearbitratiorhearinghallbegoverned
by the rules,regulationgnd proceduresf the New JerseyublicEmploynent Relations
Commissiorf BERG® ) .

Eachpartyto this Agreemenshallbearthe expensesf preparingandpresentingts own
case.

The partybearinghe burdenof proof atthe hearingshallprovidethe opposingpartywith

thename®f withessetheymaycallandthedocumentsheymayintroduceatthearbitration
hearingwithin 7 calendadaysprior to thearbitrationhearing.The paty thatdoesnot bear
the burdenof proof shallprovidethe party bearingthe burdenof proof with a list of

witnessetheymaycallandthe documentsheymayintroducewithin 5 calendadaysprior

to the arbitrationhearing. Neither party shall be preduded from callingwitnessesor

introducingdocumentshatwerenot discloseth advanc@ursuanto thissectionpasedn

the casegresentetby theopposingparty.

Thefeesandthe expensesf the Arbitrator,togethewith anyincidentaexpensemutudly
agreediponin advanceshallbe borneequallyby the parties.

Either party may havea verbatimrecordof the arbitrationhearingtakenby a certified
transcribeatthatp a r expedssHoweverjf both partiesequest copyof thetranscript,
the costof thetranscripandtranscribeshallbe sharedequallybetweerthe parties.

Thearbitratorshallconductahearingo determinghefactsandrenderadecisionn writing
to the parties.Thearbitratorshallhaveno authorityto addto, detrat from, alter,amendor
modify any provision of this agreementor to imposeon either party a limitation or
obligationnot explicitly providedfor in this agreement. The arbitrator shall confine
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him/herselfto the issue(sgubmittedfor arbitration. The Awardof the arbitratorshallbe
finalandbinding.

9. Thearbitratorshallhavethe authorityto resolvedisputesegardinghe schedulingnd/or
adjournmenof thearbitrationhearing.

10.In disciplinanarbitrationhearingsthe arbitratorshallhavethe right to determinevhether
thedisciplinevasimposedor 0 | © & U dfdhe arbitratordetermineshatthe discipline
wasnotimposedor 0 | © 8 U (®ith@rbecausthe Authorityfailedto meetits burdenof
proof thatthe employe@ngageth misconducbr incompetencer becauséhe arbitrator
determineshatthelevelof disciplinamposedvasnot reasonablejhearbitratorshallhave
the authorityto: (a) reinstatehe employedo his/her position,(b) reducethe penalty(c)
awardbackpayandbeneits, and/or (d) restoreall senioritythatthe employeavouldhave
earnedutfor thediscipline.

C. Abandonmenof Grievance:

1. If theinitial grievancavasnot timelyfiled at Stepl or timelyappealedo Step2 assetforth
aboveopr if it wasnottimelysubmittedo arbitratiorthenthegrievancehallbbedeemedo have
beenpermanenthabandonedby the Union andthe Union shallbe precludedrom submitting
thematterto arbitration.

2. No arbitratorshallhaveanyauthoritywhatsoeveto ruleuponthemeritsof agrievancéhathas
beenabandoneth accordancwith the procedures.

D. ExtendingTimeLimits:
Timelimitssetforth in this Article maybe extendedby mutualagreementn writing.

E. Authority Failureto Timelyrespond:
A failureby the Authorityto respondat anystepwithin the providedtime limits shallbe deemea
denialof the grievancat that particulaiStepandshallpermitthe Union to movethe grievancéo
thenextstepin the procedure.

F. Attendancext Meetings/Hearings:
The Authority shall permit the Grievant(or employeehat is the subjectof discipline)and a
reasonablaumberof withessethat needto attendthe Stepl or Step2 meetingor anarbitration

hearingourswantto Step3 to be excusedrom anyscheduleduty duringthe meetingime without
lossof pay. Whenevepossiblethesemeetingsvill be scheduleduringworkinghours®

! The parties agree that the current practice(s) with respect to employees assigned
to second and third  shifts and who participate in grievance  meetings or
arbitration hearings during the first shift, shall remain in effect.
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ARTICLE XVI 6 DISCIPLINARY ACTION

Eachemployeen the negotiatingunits shouldclearlyunderstandhe rules,regulationsand procedures
whichhavebeenenunciatetby the Commissionsetforth in publicstatementsf PersonnePolicyandin
manualpreparedor the useof employees the units.Eachemployeén the negotiatig unitis obligedto
conform, comply,andto carryout theserules,regulationsand proceduresViolationsby omissionor
commissiomf theserulesyegulationsandprocedureshallconstitutaeasonableausdor theinitiationof
disciplinanaction.Eachsupervisowithin the departmentsvhich constitutethe negotiatinginitsshallbe
responsibléor the communicationsf allchangesnodificationspr amendmentsf rules regulationsand
proceduredp theemployeefor whomtheyhaveresponsibility

A. DisciplinaryProcedure

1. DisciplineDefined:Thetermadiscipliné shallmean(a)officialwrittenwarningor writtenwarning
in lieuof suspensiowithoutpay,(b) suspensiowithoutpay,(c) demotionwhichis anyreduction
in gradeor title, or (d) dischargewhenany of the foregoingoccurbaseduponthee mp| oy ee d s
conductor performanceThefollowingshallnot be construedsdiscipline:

a. Dismissabr demotiondueto layoffmadeby the Authority;

b. Written or verkal counseling. A CounselingNotice is part of the performance
improvemenprocessandis an opportunityfor managemerib constructivelyliscuss
with anemployeethe A u t h oabsetvati@gngboutthee mp | operéoenancer
behavior. Oral counselingalthoughin writing, is not to be consideredlisciplineand
shallnot beplacednthee mp | oHumamResourcefile andshallnot beintroduced
into evidenceo supportthereasonablenesgadisciplinarypenalty.

2. JustCauseNo employeshallbesubjecto disciplindoy the Authoritywithoutjustcause.

3. Written Warningin Lieu of SuspensiorSubjecto the agreemenof the Union andthe
employeethe Authority reserveghe right to substitutea written warningin lieu of
suspensiowithout pay,whichshallhavethe sameweightasa suspensiowithout payfor
purpose®f progressivdiscipline.An agreemertietweerthe partiego substituteawritten
warningn lieuof anunpaidsuspensiodoesnot waivetheright of the employe@r Union
to chdlengewvhethethewrittenwarningvasmposedor justcauseinderthisArticleunless
theagreemergospecifies.

4. VacatiorBalancesthe Authoritymayalso,in lieuof suspensioanduponmutualconsent
of the Union andemployeedeductdaysfrom thee mp | owacatmrdaiancesin such
circumstancehe disciplinarypenaltywill be treatedasequivalento the samenumberof
unpaidsuspensiodaydor purpose®f progressivdiscipline.

5. Written Notice of Discipline:When disciplineis imposedpursuantto this Article, the
Authority shall provide an Advisory Notice of DisciplinaryAction ( 6 A N D& dhg
employeeon a form expresslyprovided for that purposeby the Human Resources
Department. The ANDA shallsetforth the reasongor the discipling sufficientfactsto
demonstratthebasiof thedisciplineandthe penaltypeingmposed A copyof the ANDA
shallbe providedto the Union assoonasfeasibldut no laterthanseventytwo (72)hours
afterbeingprovidedto theemployee.
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6. TimeLimit for Issuancef DisciplineTheAuthorityshallserveawrittennoticeof discipline
within 10 daysof becomingawareof the allegedffense. If the Authority conductsan
investigationinto the allegedconduct,the 10-day period will beginto run upon the
conclusionof the investigation. The Authority must completethe investigationas
expeditiouslgspossibldasedn the natureof theinvestigation.

7. Withinten (10)calendadaysfrom the issuancef the ANDA, the Authority shallprovide
to theempgoyeeandthe Unionallevidencancludingalldocumentsyitnesstatementand
other evidenceppon which the Authority reliedupon in supportof the impositionof
discipline.If the Authority obtainsadditionakvidenceiponwhichit intendsto relyupon
in supportof the discipline suchevidencgincludingdocumentsand witnessstatements)
shallbeprovidedo the Unionwithin 10daysof the Authoritydecidinghatit intendgo rely
upon suchevidencean supportof the discipline. It is understoodhatthe Aut hor i t y o
agreemento providethisinformationto the Union at this earlystageof the proceedings
doesnot precludethe Authority from submittingadditionalevidencehat is relevantand
supportiveof the disciplinaryaction taken (includingadditional documentsor witness
statementgtanyarbitratiorproceedingNo arbitratorshallprecludegheadmissiomf such
evidenceor refuseto givedueweightto suchevidencebasedon the fact that it wasnot
timelyprovidedto the Unionwithin 10 daysfrom the issuancef the ANDA or within 10
calendadaysrom whenthe Authoritydecidedo relyuponsuchevidence.

8. DisciplineEffectivelmmediatelyAny suspensiowithoutpay,demotionor dischargshall
be effectivefollowingissuancef the Step2 Decisionexcepffor suspensionsithoutpay,
demotionsor dischargethat are effectivelyimmediatelpursuanto SectionB(2) of this
Article. For disciplinethat is effectiveimmediatelyinderSectionB(2), suchdisciplineis
subjecto reverslonly pursuanto thegrievanc@rocedure.

9. Challengindiscipline:The Union hastherightto challengéheissuancef anANDA by
timelyfiling a grievancet Stepl of the GrievanceProcedure.Oncea grievancas filed
challenginglisciplinaryactbn, the proceduresetforth in the GrievanceProcedureshall

apply.

10.  UnionRepresentatio&n employeehatis subjecto disciplingpursuanto this Article has
therightto berepresentedtall stepsof the Grievancd’rocedurdy the Union.

11. PreTerminationor PreSuspensiorNotice and Opportunity to be Heard: Prior to
suspensionvithout pay or terminationof an employeethe Authority shallprovidethe
employeavith apre-suspension/prerminatioropportunityto be heard. At thismeeting,
the Authority shallexplainthe basisfor the proposedsuspensionr terminationandthe
employeer Unionrepresentativ&hallhaveanopportunityto respond.TheAuthorityshall
considerthe e mp | o pogtienpsor to renderinga decisionof whetherto impose
disciplingoursuanto thisArticle. Theemployeshalhavetherightto Unionrepresentation
atthismeeting.

OtherProvisionRkelatingo Discipline

1. ExpungementRecordsof disciplineof suspensionef 10 daysor lessthat did not involve
criminalchargeshallberemovedrom thee mp | opgreoangfide after3 yearsf therehas
beenno furtherdisciplineduringthat 3-yearmperiod. Oncetherecordof the disciplinehasbeen
removedirom the e mp | opemsanrieBle, the disciplineshallnot be consideredy the
Authoritywith regardo futuredisciplinanaction.
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2. SuspensioVithout PayPendinginvestigatioror Pendingissuancef Step2 Decision:.The
Authority may temporarilysuspendan employeewithout pay pendingthe resultsof an
investigatiomr pendingthe issuancef a Step2 Decisionwhenthe Authority determineshat
the employee(a) posesathreatto the healthor safetyof him/herselfor others(b) is unfit for
duty, (c) hasbeenformallychargeawith a crimethatis directlyrelatedo hisor herjob, (d) is
suspectedf theft, pilferageor seriousnsubordinationpr (€)wherethee mp | opyeseacéns
the workplacewnould,in the diseetionof managemensignificanthydisruptoperations.If the
Authoritydecideso suspendnemployeeavithoutpaypendingnvestigationt shallfollow the
proceduresetforth in SectionA(11)of thisArticle.

C. SEXUALDISCRIMINATION/HARASSMENT COMPLAINTS

1. Duringthecourseof investigatiomf asexuatliscriminatiorand/or sexuaharassmerdase,
thereisnodisciplinaractionpendinguntiltheinvestigatiors completedThisincludegoing
throughthe entireprocessasprovidedfor undertheA u t h opolict y 6 s

2. In the eventthatdisciplineis proposedagainsa memberof Local194,saidmemberhasa
rightto:

(a) Acceptthe penaltyor seeko modifythe penalty
(b) RequesthatLocall94takeanappeato arbitrationon the disciplinamposednly
(c) In allsuchcaseghe partiesagredhatthescopeof thea r b i tdecssibns lmdesito
thediscipline@mposed.
3. In the eventthat the union determinego proceedto arbitrationin accordancevith the
provisionsof this article,all otherrulesapplyingo thesemattersshallbe the sameasunder
thearbitrationof adisciplinarynatter. Arbitrationshallbeahearinglenovo.

D. LOSSOF CDL

An employeewhoisin ajob classificatiomvhichrequiresa CDL andtemporary loseshis CDL,
shalldrop one (1) stepandbe removedrom the overtime rosteruntil his CDL is reinstated An
employeevho permanentioseshisCDL is subjecto furtherdiscipline.
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ARTICLE XVII 8 BENEFITS

A.HEALTH BENEFITS

1.

The Authority shallprovidethe followingHealthPlansfor all permanentull-time employees
andtheir eligibledependentsat no costto the employeeexceptfor applicableco-paysand
deductiblesswellasthe Administrativd-eesetforth in Paragaph3.

Pointof ServiceHealthPlan
HMO

DentalPlan
VisionCareProgram
Prescriptiobrug CardPlan
EmployeéAssistancrogram

. TheAuthorityshallprovidethefollowinghealthbenefitfor employeespousesandunmarried

dependentantil the endof the monthin whichtheunmarriedlependenturns27yearsf age,
atno costto theemployeexceptasprovidedhereinor aspresetly providedin the Authority's
HMO.

For the Pointof ServicendHMO Plansgemployeeshallpaythe following HealthBenefits
Administrativd-ee:

1/01/08 $600perannum paid4 timespermonth
7/01/09 $700perannumpaid4 timespermonth
7/01/ 10 $800perannumpaid4 timespermonth
6/30/11 $900perannumpaid4 timespermonth

4. All newlyhiredemployeesoveredythe Agreemenshallbeenrolledn anAuthority'sPointof

Servicer HMO Plan.

Employeeshallon anannuaknrollmentate electeitherPointof Servicer Authority'sHMO
Plan. Suchdateshallbe determinedby the Authority. If the HMO enrolimendropsbelowan
insurablestandardthe HMO will be eliminatedandall employeswill be enrolledn the Point
of ServicHealthBenefitsPlan.

The Pointof ServicePlanbenefitsprogramshallallowfor out-of-networkcoveragevithout
limitationsor restriction®n thefollowingbasis:

(a) Thereshallbe a Deductiblepayal® by the employeeavith an annualOut-of-
Pocketcostlimitation(excludingleductiblesysfollows:

Deductible Out-of-PocketMaximum
$300.00 $600.00
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(b) After the single/familydeductibles satisfiedbenefitsfor eligiblechargeshall
be on a co-paymenbasisof 80% by the Authority and20% by the employee,
subjectto the individualMaximumsn (a). EffectiveJanuaryl, 2008, afteran
employeeand/or eligibledependenhas met the annualout-of-pocket cost
limitations,the Authority will payfor eligiblechargesasdefinedin the plan.
Paymenwill be madeat 100%o0f the Reasonablend Customaryate ,whichis
calculatedht the 95th percentileof Health InsuranceAssociatiorof America
(HIAA) rates.

(c) All planswill provideannualmammogramir womenage40 or olderwithout
certificatiorof medicahecessityAll othermammogramsustbe certifiedasa
medicahecessitlpy a primarycarephysiciaror OB-GYN.

7. Itemsof coveragén both the SelfFundedHMO and Sef-FundedPoint of ServiceHealth
Planbenefitprogramshallbe asagreediponbetweernhe parties.

8.  EffectiveJulyl, 2007 visioncareenhancementweasfollows:

HorizonPOS CignaHMO

(effectiver/1/07) (effectiver/1/07)
Exam(everyl2 Allowsupto $100or $15| No charge
months) co-payfor in-network.
Framegeveryl8 Up to $100 Upto $125
months)
Lensegeveryl8
months)
Single Up to $100 Upto $175
Bi-focal Upto $110 Upto $175
Tri-focal Upto $125 Upto $175
Contactgin lieuof Upto $185 Up to $200
lenseandframesgevery
18 months)

9. EffectiveJanuary, 2008 employeesanobtainno morethanthirty (30)dosesr aone
monthsupplyof PrescriptiorMedicationywhichevers greaterattheretaillevel.
EffectiveJanuaryl, 2008 the PrescriptiorMedicationco-paymentat the retaillevel will be
$3.00f/or generidrugs $10.00or brandnamedrugswherethereis no generiequivalenor
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10.

11.

12.

13.

14.

15.

the doctor certifiesthat the employeas medicallyjunableto takea genericversionof the
medicationand$25.0Gor brandnamedrugswherethereis ageneriequivalent.

EffectiveJanuary, 2008 employeemayobtainno morethanninety(90)dosesr athree
monthsupplywhichevers greaterof a PrescriptioMedicatiorthroughmailorder/on-line.

EffectiveJanuaryl, 2008 the PrescriptiorMedicationco-paymenthroughmail order/on-
linewill be$5.000or generidrugs$15.0Gor brandnamewherethereisno generiequivalent
or the doctor certifiesthat the employees medicallyunableto takea generiosersionof the
medicationand$40.0 for brandnamedrugswherethereis ageneriequivalent.

Birth Control Pillswill be addedasa coveredorescriptiorunderthe PrescriptiorDrug Card
Plan.

ThecurrentDentalPlanwill beunchangedndthe Authorityassurekocall94of satisfatory
performancéy theadministrator.

A $250hearingaidbenefitto employeesyhichbenefitwill be availableverytwo years.

EffectiveJanuaryl, 2008,for the POSandHMO, Primarycarephysician'sffice visit co-
paymentshallbe $10and Specialisbffice visit copaymentshallbe $15for all employees
andeligibledependentsEmergencyoomvisitco-paymentshallbe $25(waivedf admitted).

Exceptfor the abovechangeghereshallbe no diminutionof benefitsfrom thoseprovided
underAgreementbetweerthe partieghatexpiredon June28,1999 Julyl, 2003,andJune
30,2007.

Newemployeewill havetheabovecoveragesn thefirst of themonthfollowingtwo months
aftertheeffectivedateof hire. Descriptivédbrochuredor allhealthplanswill bemadeavailable
by the HumanResourceBepartment.

Employeesreentitledto a completephysicalexaminatioraccordingo a scheduleafter
attainingeligibilitybasedn lengthof service.Employeewill be notified by the Authority
whentheyareeligibleon individuabasis.Theseexaminationareoptionalandvoluntaryand
providedto theemploye@tno cost.

Thereshallbeanopenenrollmenheldassoonaspracticabléollowingratificationof thisMOA to
allowemployeethe optionof selectinghe New DirectAcces®lan.Theopenenrolimentwill occur
throughJanuangl, 2021.For thoseemployeeshat enrollin the New Direct AccessPlanon or
beforeJanuani5,2021 the New Direct Accesdlan benefitsandemployeeontributionsshallbe
effectiveJanuaryl, 2021 .For thoseemployeethat enrollin the New Direct AccesPlanbetween
Januaryl6, 2021 and January31, 2021,the New Direct AccessPlan benefitsand employee
contributionsshallbe effectiveFebruary,, 2021.

Schedul& attachedPlanDesign)with Exhibits M-1, M-2, M-3, M-4 and M-5 (Employee
Contributiondo Medical)ExhibitsR-1 andR-2 (EmployeeContributiongo Prescriptioidrug
Plan) ExhibitsD-1 andD-2 (Employee&ontributiongo Dentalbenefits)andExhibitsV-1 and
V-2 (EmployeeContributiongo Visioncoverage).
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A. NewDirectAccesgNDA) Plan

Effectiveassoonaspracticabléollowingratificationthe plandesigrof theAu t h oDirect y 0 s
Acces$lanwill bemodfied asfollows:

1. Out-of-NetworkReimbursemeiRate Theratewill changdérom 90%of FairHealthto 225%
of Medicare.

N

. Out-of-NetworkDeductibleincreasdérom $100/$20Go $200/$500.
. Out-of-NetworkOut-of-PocketMaximumNo change

. Out-of-NetworkCoinsurane:Decreasérom 80%to 70%.

g A~ W

. EmergenciroomCo-Payincreasdérom $50to $100(waivedf admitted).

6. AcupunctureVisits: ChangeOut-of-Network Acupuncturefrom unlimited visits to a
maximumof 30 visitsannuallyandincreaseoinsurancéor Out-of-Network Acupuncture
from 80/20to 60/40.

7. ChiropractoWisits:Maintainoveralimaximunof 60visitsperyearfor all Chiropractowisits,
but capOut-of-Networkvisitsto amaximunof 30visitsannually.Increaseoinsurancéor
Out-of-NetworkChiropractorgrom 80/20to 60/40.

8. Physical herapyVisits:Maintainunlimitedin-networkvisits,but capOut-of-Networkvisits
to a maximumof 30 visits annually. Increasecoinsurancdor Out-of-Network Physical
Therapistérom 80/20to 60/40.

9. PrescriptiorDrugs:
a. TheTumpikeshallimplemenanAdvanceControlFormularyACF)

Planparticipantswho aretakingprescriptiordrugsthatarenot on the ACF, will receive
sixty (60)calendadayswrittennoticeprior to thep a r t i oextfilladatathateneor

moreof their prescriptiordrugsisnotonthe ACF. Ap ar t i doctgraayreqiest
that the participantcontinueto take the non-advancedormularydrug(s)basedon a

medicaleasonwith no penaltyby submittingaletterto CVSCaremark.

If thereis a disputeoverwhetheror not thereis a medicareasorfor the paticipantto

continuetakinga drug that is not on the ACF, the participantshall utilize the CVS
Caremark~ormularyExceptionProcessvhich allowsa participantto haveformulary
coveragdor a drugnot coveredoy the CVS Caremarkadvancedormularybasedon a
medicaleason.

Whilethe initial appeals pendingasto whetherthereis a medicateasorfor participant
to continuetakinga nonACF drug,the participanshallcontinueto paythe sameco-pay
theywerepayingfor the prescribedirug prior to the establishmenaf the ACF. This

paragraphapplieonlyto prescribedirugsthatanemployeevasalreadyakingprior to the

effectivedateof the ACFfor thatparticulae mp | olLpocalgnios.
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If a disputeis decidedin favor of the participantcontinuirg to takea non-advanced
formularydrugbasesn amedicateasontheparticipanshallpaythesameco-payhe/she
waspayingprior to the establishmerdf the ACF.

b. If anemploye@urchaseabranddrugwherethereis ageneriequivalenandthereis no
medicaleasorfor the branddrug,the employegaysthe differencebetweerthe generic
andthe brand. To accomplisithis,the Authority will implementhe standardispense
asWritten( @AWO 2andDAW 1 penaltiesn whichmembershallpaythegenericopay
plusthedifferencen costbetweerthegeneriadrugandthebrandnamedrug. In addition,
theDAW 2 andDAW 1 alternativeopayshatarecurrentlyin placeshallberemoved.

If thereisadisputeoverwhetheior not thereisamedicateasorior thebrandnamedrug,
employeeshall utilize the CVS Health standardd B r &@re ah a ExteptionProcess,
whichallowsmembergo waivethe DAW penaltiegor abrandnamedrugif themember
mustutilizethe brandnamedrugfor medicahecessity.

c. GenericMail Order will be $0 copay. All other copayscurrentlyin effect for the
prescriptiordrugplanshallremainin effect.

10.New Direct Acces®lan:The New Direct Acces$lanshallretainall desigrfeaturef the
A u t h oQuirentir@ctAccesfCDA) Pland theDirectAccess$lanthatwasin effecton
Novemberl, 20203 thatarenot expresslynodifiedby paragraph&10above . All employees
shallhavethe option for CY-2021to remainin anyof the existingPlansor to opt into the
New Direct Acces®lan. The followingrulesshallapplyto planselectiorin CY-2022and
thereafter:

a. For employeeshat opt to selectthe New Direct AccessPlanin CY-2021or CY-2022:
Employeesvho selecthe New Direct Acces$lanin 2021will havea onetimeoptionto
go backto the CurrentDirect AccessPlanin 2022andemployeesvho selecthe New
Direct Accesslanfor thefirst timein 2022will havea onetime optionto choosdo go
backto the CurrentDirectAcces®lanin 2023.AnyemployeéhatselectsheNewDirect
Acces Planfor CY-2021and CY-2022will no longerbe eligibleto selecthe Current
Direct Accesg$lanin CY-2023or thereafter. Any employe¢hatselectshe New Direct
Acceslanfor CY-2022 for thefirst timeandthenselectshe New Direct Acces$lan
for CY-2023will nolongeteeligibleto selecthe CurrentDirectAcces$lanfor CY 2024
or thereafter. EmployeesvhoselectheNewDirectAcces®lanin CY-2023or aftershall
not havethe option of returningto the CurrentDirect Acces$lan.

b. Foremployeethatoptedfor theCurrentDirectAcces$lanin CY-2021Theseemployees
will alwaydeeligibleduringopenenrolimentto opt for the New Direct Acces$lanfor
theupcomingcalendayear.

c. Openenrollmentor the2022and2023planyearshallbeginduringthe fourth quarterof
2021and2022respectivelgndshallcontinuethroughatleastDecembed. st.

11. EmployeeContributionsThe employe&ontributionratesfor the New Direct Accesdlan
shallbe basedupon percentagef salaryandareset forth in Exhibit M-2 attacheckffective
Januaryt,2021.0n or beforeNovember10,2021 the Authoritywill notify the LocalUnion
of the proposedamountof increasesr decreases the costof the New Direct Accesslan
for CY-2022,which shallbe guded by the recommendationf the A u t h oactuarigl 6 s
consultant.The Authorityshallprovideto the LocalUnionsinformationrelieduponby the
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A u t h oactuatiaggodssltanto recommendingdjustmentso the costof the New Direct
Acces#$lanratesincludinghebasidorthec o0 n s u redoranmenhdat®ng.hepartiesagree
to meetanddiscussppropriaténcreasesr decreases the employeeontributionsif any,
effectiveJanuaryl, 2022. The partiesshallmakebesteffortsto agreeuponthe increased
contributionamountdy no laterthanNovember30,2022. This processvill occurannually
asdescribedbovefor the durationof this Agreement.Absentmutualagreemertbetween
the partiesthe contributionratesn effectfor planyear2021shdl not change.

B. CurrentDirectAccess$lan:The CurrentDirect Access$lan with its currentdesignshallbe
offeredasanoptionto employeeat monthlycontributionratessetforth in Exhibit M-1 to
be effectiveJanuani, 2021. No employeenrolledin the CurrentDirect Acces$lanshall
paya higherpercentagef the costof benefitghanthe percentagthatthe employeavould
havepaidunderthe Chaptei78contributionratescheduleOn or beforeNovember0,2021,
the Authority will notify the Locd Union of the amountof increaser decreast the fully
insurecequivalentateof the CurrentDirect Acces®lanfor CY-2022whichshallbeguided
by therecommendatioaf the A u t h oactuatiagobssiltant.The Authority shallprovide
to the Local Unions informationrelied upon by the A u t h o actudrigiconsultantto
recommendingdjustmentto the CurrentDirect Acces$lanfully insuredequivalentates,
includingthe basisfor thec o0 n s u tedcommendatsonsThe monthlycontributionrates
setforth in ExhibitM-1 shallbeincreasedr decreaseefffectivelanuary,2022jf necessary,
by the amountof the percentagéencreasethat the consultantrecommendsasedon the
actuakexperiencef the Plan,provided howeverthatthe percentagthatanemployegays
towardthe costof the CurrentDirect Acces$lancannotbeincreasedbovethe percentage
thatthe employeevouldhavepaidunderTier Four of Chapter78. This processill occur
annuallyasdescribedbovefor the durationof thisAgreement.

C.The OMNIA TieredNetwork/HMO/HD/EP PlansThe employeeontributionratesfor
the HMO/EPO aresetforth in Exhibit M-3 attached.The employeeontributionratesfor
the High DeductibleMedicalPlanare setforth in Exhibit M-4 attached. The empbyee
contributionratesfor the OMNIA TieredNetwork HMO MedicalPlanare setforth in
ExhibitM-5 attached No employeenrolledn theOMNIA TieredNetwork,HMO, HD or
EP Plansshallpaya higherpercentageontributionratethanthe employeevouldhavepaid
undertheChaptei78employeeontributiorratescheduleOn or beforeNovemberl0,2021,
the Authority will notify the LocalUnion of the amountof increaser decreast the fully
insuredequivalentate of eachof theseplansfor CY-2022,which shallbe guidedby the
recommendatioaf the A u t h oactuatiagohsailtant. The Authority shallprovideto the
Local Unions information relied upon by the A ut h o mdtutirial Gomsultant to
recommendin@djustmentgo the fully insuredequivalentates for the OMNIA Tiered
Network,HMO, HD or EP Plansijncludingthebasidor thec o n s u ledommendat®ns.
The employeeontributiongaidby employeepursuanto the contributiontablessetforth
in Exhibit M-3, M-4 andM-5 shallbeamendeeffective Januari, 2022 jf necessarpy the
amountof the percentagecreasesr decreasehat the consultantecommendbasen
the actualexperiencef the Plan,provided howeverthat the percentagéhatan employee
paysowardthe costof benefitscanmot beincreasedbovethe percentagthatthe employee
wouldhavepaidunderTier Fourof Chaptei78. Thisprocessvill occurannuallyasdescribed
abovefor thedurationof thisAgreement.

D. PrescriptiorDrug BenefitsEmployeecontributionratesfor the PrescriptiorPlansareset
forth in the attachedExhibit R-1 andExhibit R-2. On or beforeNovemberl10,2021the
Authoritywill notify the LocalUnionof theproposedamountof increaséo thefully insured
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equivalentate of the PrescriptiorDrug Plansfor CY-2022,which shallbe guidedby the
recommendatioof theA u t h oactuatiayofssltantThepartiesagre¢o meetanddiscuss
appropriaténcreaset theemployeeontributionseffectiveJanuary,2022. The Authority

shall provideto the Local Unions informationrelied upon by the Au t h o actuarigl 6 s
consultantto recommendingadjustmentgo the fully insuredequivalentratesfor the
PrescriptiorDrug Plans,includingthe basisfor thec o n s u fetommendatsonsThe
partiesshallmakebesteffortsto agreaiponthe increasedontributionamountsoy no later
thanNovembeB0,2022.Thisprocessvill occurannuallyasdescribedboveor theduration

of this AgreementAbsentmutualagreemenbetweerthe partiesthe contributionratesin
effectfor planyear2021shallnot change.

E. RetiredHealthBenefits:

1. The Authority shallbe responsibldor the full costof Lifetime RetireeHealthBenefits,
includingthe administrativéee,for employeewho qualifiedfor LifetimeRetireeHealth
Benefitgriorto theeffectivedateof Chaptei78or whohad20or moreyear®f qualifying
serviceon the effectivedateof Chapter78. This groupof retireesshallbe offeredthe
option of receivingeither:(1) the samedentalandvisionbenefitstheyreceivedsactive
employeegustprior to retirementpaidfor by the Authority,or (2) havingthe Authority
reimburseéhemfor the costof MedicardartB Standarghremium. Notwithstandinghe
abovejf the applicableollectivebargaininggreememequireshe Authority to payfor
the costof both of thesebenefitsin retirementthe Authority shallcontinueto payfor
both benefits.

2. Employeegshat qualifiedfor Lifetime RetireeHealthBendits afterthe effectivedateof
Chaptef78shall:

I. Beofferedthe option of receivingeither:(1) the samedentalandvisionbenefitshey
receivedas activeemployeesjust prior to retirement,or (2) havingthe Authority
reimburseéhemfor the costof MedicarePartB Standarghremium. Thosethat select
the dentaland vision benefitsshall contributeto the cost of the dentaland vision
benefitsat the samecontributionratethat theywerepayingasactiveemployeegprior
to retirement. Notwithstandingthe above,if the applicablecollectivebargaining
agreementequiresthe Authority to pay for the cost of both of thesebenefitsin
retirementthe Authorityshallcontinueto payfor both benefitsand

ii. Contributeto the costof MedicalandPrescriptiorDrug benefitsin retirementat the
sameontributionratetheywerecontributingasanactiveemployegriorto retirement.

iii. Employeesvhoareeligibleto receivd.ifetimeRetireeHealthBenefitauponretirement
shallbe eligibleto receivebenefitsof the medicalplan they arein at the time of
retirement.If aretireeoptsto enrollin the New Direct Accesslan,the retireeshall
paythe contributionratessetforth on exhibitM-2 attachedor asadjustegursuanto
section®A(12)andD abovepasedn theirretiremenbenefit.

3. DentalBenefits:
1. Theannuabentabenefitshallincreaséo $3,00@ffectivelJanuart,2021.

2. Thelifetimemaximumbenefitfor orthodonticsshallincreas¢o $4,000ffectiveJanuary
1,2021.
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3. Themonthlyemployeeontributionratedor the DentalPlaneffectivelanuary,2021are
attachedheretoasExhibit D-1 andExhibit D-2. On or beforeNovemberl0,2021 the
Authority will notify the LocalUnion of the amountof increaser decreaséo the full
insuredequivalentate of the Dental Plansfor CY-2022,which shallbe guidedby the
recommendationf the A u t h oactuariacansultant. The Authority shallprovideto
the Local Unions information relied upon by the A u t h o actuarigicénsultantto
recommendin@djustmentgso the fully insuredequivalentratesfor the Dental Plans,
includinghebasidorthec o n s u rfedoranmenhdat®nd.hecontributiontablesetforth
in Exhibit D-1 andExhibit D-2 shallbe amendedffectiveJanuanl, 2022 if necessary,
by theamountof theincreasesr decreasdbatthe consultantecommendbasedn the
actualexperiencef the Plans provided howeverthat the percentagéhat an employee
paysowardthe costof the DentalPlancannotbeincreasedbovethepercentagthatthe
empoyeewnouldhavepaidunderTier Fourof Chaptei78. Thisprocessvill occurannually
asdescribe@bovefor the durationof this Agreement.

D. HearingAids:
1. Reimbursemerfibr hearingaidsshallbeincreaseffom $350to $700bi-annually.

E. VisionBenefitsMonthlyemploye&ontributionratesfor the Vision PlanseffectiveJanuary
1,2021aresetforth in the attachedexhibit V-1 andExhibit V-2. On or beforeNovember
10,2021 the Authority will notify the LocalUnion of the amountof increaseor decreast®
the fully insuredequivalentateof the Vision Plansfor CY-2022 whichshallbe guidedby
therecommendatioaf the A u t h oactuariagohssiltant. The Authority shallprovideto
the Local Unions information relied upon by the Author i tagt@asalconsultantto
recommendingdjustmentt thefully insuredequivalentatesor theVisionPlansincluding
thebasidor thec o n s u tecommendat®nd he contributiontablessetforth in Exhibit
V-1 andExhibit V-2 shallbeamendee@ffectivelanuant, 2022 jf necessarpy theamount
of theincreasesr decreasdbatthe consultantecommendbasedn the actuakxperience
of the Plangrovidedhoweverthatthe percentagthatanemploye@aysowardthe costof
theVisionPlancannotbeincreasedbovethe percentagthatthe employesvouldhavepaid
underTier Four of Chapter78. This proceswill occurannuallyasdescribeé@bovefor the
durationof this Agreement.

B. GROUPLIFE INSURANCE

Commencingn the first of the month following two monthsafterthe effectivedateof hire,
permanentull-time employeewill becomeeligiblefor grouplife insurancén the amountof twenty
thousanddollars($20,000).Suchinsurancewill be madeavailableat no costto the emploge. A
descriptivdorochuredescribinghe Group Life Insurancélanin greatdetailis availableiponrequest
to the HumanResourceBepartment.

C. TRAVEL INSURANCE
The Authority providegravelinsurancencludingsojournto allemployeesThisinsurancerovides

accidentatleathand dismembermentoveragdor employeesravelingon official businesgor the
Authority.
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D. HOLIDAYS

1. Thefollowingarerecognizeaspaidholidays:

New Year'dDay LaborDay
MartinLutherKing, Jr.Day ColumbudDay
President'®ay (3rdMondayin February) | ElectionDay

GoodFriday VeteranDay
EastelSundayr Christmagve* Thanksgivingpay
MemoriaDay DayafterThanksgivindgpay
Juneteenth** Christma®Pay
IndependencBay

2. Holidayswvhichfall on eitherSaturdapr Sundayvill beobservean Fridayor Mondayrespectively
in the Maintenanc®epartmentandin the Office, Clericaland TechnicalUnit exceptasotherwise
directed.

*EasteiSundayasbeenreliminatedsapaidholidayandafloatingholidayhasbeensubstitutedn lieu
of that date. Effective Januaryl, 2021, Toll Collectorsshall be entitledto havethe day after
Thanksgivingndafloatingholiday.

Employeesnustmakeawrittenrequestor the FloatingHolidayatleasB80daysn advancef thedateand
mustbe approvedn writing prior to takingthe FloatingHolidayoff.

*The New Jerseyegislaturgpassedind GovernorMurphy signedinto law the new stateholiday
Juneteenthwhichwill be celebratedn thethird Fridayof June.

3. In Maintenancegnemployeavill receiveanadditionabay'sabsencwith payor anadditionatlay's
paywhenarecognizetiolidayfallswithin hisvacatiorperiod In Toll Collectiorarecognizetioliday
whichfallswithinacollector'sracatiorperiodwill becompensatefibr in thesamanannerlsanormal
scheduledayoff.

4. The Authoritywill grantanadditiona70dollarsin compensatioto thosepersonnkewho arenot
scheduletb work duringthefollowingspecifiedholidayperiodshutarecalledn or heldoverto work
duringthe specifiegeriodof thatholiday Christmagve 4:31p.m.to midnight,Christma®ay12:01
a.m.to midnight;New Year'sfve4:31p.m.to midnight;andEasteiSundayl2:01a.m.to midnight.

To qualifyfor the$70paymentheemployeenustnot havebeenscheduletb workduringanyportion
of the specifiechoursof thatholidayputis calledn or heldoverto work duringthosespecifiedhours
of thatholiday. Thisincludesbutis not limitedto, beingheldoverafterscheduleavorkimmediately
precedinghe specifiegeriodprior to schedulevork whichimmediateljollowsthe specifiecholiday
hours.
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EffectiveJanuaryl, 2@21,the Holidaybonusis applicableo Toll Collectoran accordancwith the
termsandconditionssetforth in thissubsection.

5. Holidaypayshallconsisof aday'gpayat straightime.

6. EffectiveJanuant, 2021 allemployeesoveredy this CBAincludingToll Collectorsvorkingon
aholidayshallreceivdime andonehalffor allhoursworkedin additionto the holidaypayasdefined
above.Wherework extenddeyondeighthourson a holiday employeeshallbe compensatedt the
rateof doubletimeandonehalffor suchhoursworked

7. Employeescheduledo work on a holidayand havingan authorizedabsencen that dayshall
receivenolidaypayonly andno otherform of compensatioexcepin the caseof deathin the family
or jury duty, providingpropercertificatioris presented.

8. Employeesvorkingrotatingshiftsandscheduledff on theholidayshallreceivénolidaypayfor the
holidayin additionto theirregulameek'dasicsalary.

9. Theholidayperiodshallbe consideredo befrom 11:00p.m.to 11:00p.m.in the Toll Collection
Departmentand from 12:00midnightto 12:00midnightin the Maintenanc®epartmentandthe
Office, ClericaBndTechnicaUnit.

The holidaydesignateébr the night shift working10:30p.m.to 7:00a.m.,MondaythroughFriday,
will betheactuablayof the holiday. The 24hourmperiodfor paypurposesvill beginat 7:00a.m.on the
actuaholidayto 7:00a.m.of thefollowingday.

Theholidayperiodfor employeeworkingtheten (10)hour shift from 8:00p.m.to 6:00a.m.shallbe
definedas8:00p.m.the daybeforethe observedolidaythrough8:00p.m. of the observedoliday.
For examplethe holidayperiodfor New Yeab Baywill be8:00p.m.on 12/31 through8:00p.m.on
1/1. Anotherexamplas the holidayperiodfor Independenc®ay will be from 8:00p.m.on 7/3
through8:00p.m.on 7/4. Employeesvhowork on anobservedolidayshallbe paidin accordance
with thissection.

A If aholidayfallson a Mondayandis observedn a Monday employeeshallbe paidten (10)
hoursof holidaypayandtheyshallreportfor dutyfor Tuesdaycommencingt8:00p.m.Monday
through6:00a.m.Tuesday).

A If aholidayfalls on a Tuesdapndis observedn a Tuesdayif shallbecelebratedn the Tuesday
(commencin@t8:00p.m.Mondaythrough6:00a.m.Tuesday).

A If aholidayfallson a Wednesdagndis observedn a Wednesdayt, shallbe celebratedn the
Wednesdafgcommencingit 8:00p.m. Tuesdayhrough6:00a.m.Wednesday).

A If aholidayfalls on a Thursdayandis observecn a Thursdayit shallbe celebraten the
Thursdaycommencingt8:00p.m.Wednesdathrough6:00a.m.Thursday).

A If aholidayfalls on a Fridayandis observedn a Friday,it shallbe celebrate@n the Friday
(commencingt8:00p.m.Thursdayhrough6:00a.m.Friday).

A If aholidayfallson a Saturdayndis observedn the Friday,employeeshallbe paidten (10)
hoursof holidaypay.

A If aholidayfallson a Sundayndis observedn Monday employeeshallbe paidten (10)hours
of holidaypayandthey shallreportfor duty for Tuesdaylcommencingt 8:00p.m. Monday
through6:00a.m.Tuesday).

10.Sickleavepaymentshallnot be madefor anyholiday.
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11.Holidaypaywill not be paidto anyemployeen a leaveof absencevithout pay,or who is on
suspendedr laidoff status.Employeesn Worker'sCompensatioduringaperiodin whichaholiday
fallswill be paidin accordancwith the provisionsof ParagrapiXVIl (J),Worker'sCompensation.

12.Anyemployedavinganunauthorizedbsenceitherthelastscheduledorkdaybeforeanyholiday,
or on thefirst scheduleavorkdayafteranyholiday shallforfeit anyholidaypayduefor thatholiday.

13.Employee$avinganunauthorizedbsencen a holidayon which heis scheduledo work shall
receiveno compensationf anykind.

14. Holidaypaywill bepaidwithinfourteen14)daydollowingthelastdayof theworkwedk in which
thesamewvasincurred.

E. DAYSOF SPECIALSIGNIFICANCE

The Authority recognizeghat, from time to time, Presidentf the United Statesand/or

Governorsof New Jerseyavedeclaredlaysptherthanthe Holidaydistedabove asdaysof special
significancavherebytherespectivstateor federaemployeearegrantedoaidtime off.

In thefuture,the Authoritywill treatsuchdayst wishedo recognizasfollows:
(1) Employeesvhoarenot requiredor operationapurposesvill be permittedthe time off.

(2) Employeesvho arerequiredo work or employeewho arescheduledff or on apaidleave
statuswill be givenanadditionatay'spayat straightime pay.

F.UNIFORMS

1.

TheAuthoritywill provideuniformsto bewornon dutybypersonneh allfieldjob classifications
in the Maintenancé®epartmentto includean outer protectivegarmentand an intermediate
weightjacketandshortsleeveshirtsfor optionalsummenmvear with the costof cleaningo be
borneby the Authority.

Toll Collection Uniforming will be in accordancevith "Rules Governing Toll Collection
UniformingandAppearancedspromulgatedby the Toll CollectionDepartment.

a Failureto complywith the "RulesGoverningToll CollectionUniformingandAppearancedr
to clearproperlyandmaintairuniformsmayresultin disciplinanactionwhichmayincludedenial
of the Uniform Allowance.

b. Two identificationbadgeger Toll Collectorcontainingthe Toll Collector'sfirst nameor
nickname,dependenton Toll CollectionD e p a r t approval,énsl the Collector'sToll
employe@aumberwill beissuedThelaneswill beidentifiedby Interchangandnumber.

c. Effectivedulyl, 20, the Authoritywill phasen overthenexttwelve(12)monthsalightweight,
shortsleevedjolf-shirtwith abreaspocketandshortpantsin its toll collectoruniforms. Every
summertheAuthoritywill permittoll collectorgo purchaséwo (2) pairsof shortsin accordance
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with specificationdesignately the Authority. Eachemployeshallbegivenanallowancéased
upontheamountof thereceiptfor two (2) pairsof uniformshortpants. Thereimbursemerior
theuniformshortpantshallinot exced$17.9%ershort. The Authoritywill onlyaccepteceipts
from authorizedrendors.

3. Foulweathegeamwill beissued.
4. Strictuseof issuediniformingwill beenforced.

5. TheAuthoritywill providesmockdgor thosepersonnelvhoseassignmemwarrantst.

G. WORKERSCOMPENSATION

Employeesf theOperatindJnit shallreceivdrom the Authoritythedifferencébetweernhetotal
amountof temporarybenefitspaid underthe Worker'sCompensatioand 100%of the employee's
regulawagedor the first (1st)weekof absencéom work dueto injury and80%benefitseffective
thesecond2nd)andsubsequemeeks.

Employeesof the Office, Clericaland TechnicalUnit shall receivefrom the Authority the
differencebetweerthe total amountof temporarybenefitspaid underWorker'sCompensatioand
100%of theemployee'segulamagedor the periodabsenfrom work dueto theinjury.

In no eventshallanemployeeeceiveanamountexceedingisor herregulaearnings.

H. LONGEVITY PAYMENT

Employeeshallbe entitledto receivdongevitypay,whichshallbe addedo andbecomea part
of thebaseaateof payasfollows:

a) A sumof 4% for all employeesho haveat leastten (10)but lessthanfifteen (15)yearsof
serviceincludingthosewhoreachlOyearf serviceeffectivetheiranniversargate;

b) A sumof 6%for allemployeewho haveatleasftifteen(15)butlessthanthirty (30)yearsof
serviceincludingthosewhoreachl5yearf serviceeffectivetheiranniversgrdate;and

c) A sumof 7% for allemployeewho haveat leasthirty (30)yearsof serviceincludingthose
whoreach30yearf serviceeffectivetheiranniversargate.

d) Thesdongevitypaymentshallnot becumulative.
e) Longevitypaymaetsfor allemployeehkiredafterDecembef., 1999will beeliminated.

l. TOOL ALLOWANCE

Automotive Techniciansvill provideall requiredbasictools neededor performanceof their
trade.

All journeymarmutomotiveechniciangsndothercraftsmenequiredo havetoolswill receivea
tool allowanc@ayablen Januarypf eachyear. Thisallowancevill coverall lossof personaproperty
furnishedby the employee.Loanertools will be provided asavailablaintil an employeas ableto
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replacea brokentool. EffectiveJanuaryl, 2000 thetool allowancevill be threehundredandsixty
five ($365)3ollarsperyear.

Effectivewith thetool allowancgayablén Januar2001 employeewho areentitledto receive
this tool allowancebut who wereon unpaidleave paid TemporaryDisabilityLeaveor Workers'
Compensatioteavefor periodsof thirty (30) consecutivelaysor longerin the prior calendayear,
shallhavethetool allowanceayablen the immediatelpucceedinganuaryproratedconsistentith
the periodthattheywereon suchleaves.

Receipbf sometype of authorizedeavepayduringthe periodthat the employeevould have
otherwisdbeenabsenfrom work on oneof theleavespedfiedin thissubsectiorsuchasdeathin the
family,shallnot constitutea breakin the consecutivelaysof absencefor purpose®f proratingthe
tool allowance.Separatdaysof absencesf atleastthirty (30)consecutivelayseachmaybe added
for purposesor thissubsectiorhowevergconsecutivdayof absencef lesghanthirty (30)daysshall
not resultin areductionn thetool allowancenor beaddedogetheto createathirty (30)dayperiod
underthissubsection.

J. MILEAGE
Mileagewill bepaidin accordanceith theguidelinegstablishedy theInternalRevenu&ervice
andwill begovernedy Article IX (B) 2, whichpermitssuchadjustmentto be paidin fourteen(14)
days.
K. MEAL ALLOWANCE
EffectiveJulyl, 2007 mealallowancewill be thirteendollars($13.00).Effective July1, 2009,
mealallowancavill befifteendollars($15.00jor the remaindepf the contract. EffectiveJanuary,

2021 ,Toll Collectorswill beeligibleto receivemealallowance.

MealAllowancewill be paidwithin fourteen(14)daysfollowingthe lastdayof the work weekin
whichthe samewereincurred.

L. PENSIONPLAN
1. Permanentull-time employeearerequiredo join the PublicEmployeedRetiremengystem
(OPER® atthetime of hire. PERSrequireemployeeto makecontributionson apercentagbasis
accordingo ageat time of hire. The Authority matcheghesecontributionsthus providingfor a
retirementncome. BasicallyRPER Sprovideseachemployeavith:

(a) A guaranteetetiremenincomefor life basedn thetotalyearof servicecreditestablished
within PERSandfinal averagsalary.

(b) Financiaprotectionin caseof disabilityor death.
(c) Benefitan additionto FederaBocialSecuritgoverage

(d) Opportunityto participaten a SupplementaAnnuity Systenthroughadditionalpayroll
deductions.
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2. In connectiorwith (b) above PERShasasoneof its mainfeaturedife insurancerotection
totaling3 timestheemployee'basesalaryatanominalcostto theemployee A benefitof 11/2 times
annualkalaryis availableat no cost. A descriptivedorochuredescribinghe PERSIn greatedetailis
available.

M RETIREMENT

1. VacatiorPay

An employee'surrentvacatiorbankin the calendayearof retiremenbr deathwill be paidon a
proratedbasigo reflectmonthsof servicavorkedin theyearof retiremenbr deathattherateof 1/12
for eachfull month.

2. SickLeavePayments

An employee'surrentsick bankin the calendayearof retirementor deathwill be paidon a
proratedbasido reflectmonthsof servicavorkedin theyearof retiremenbr deathattherateof 1/12
pereachull month.

Employeesiredon or after Decemberl, 1999will be subjectto a capon the paymentof an
unusedickbankin theamountof $15,000.

3. HealthBenefits

(i) TerminalBenefits Subjecto the eligibilityrequirementsetforth below, ,alongwith their
eligible dependentsshall receivethe samehospital/medicakurgical,major medcal, and
prescriptiorcoverag&hichwasavailablevhileafull-timeemployee.

(if) Conditionsof TerminaBenefits

Hospital/medicasurgicatoverageemainsn effectfor thelife of theretiree.
Employeesetiringon or afterJulyl, 1999retainmajormedicaktoveragentil the
lastdayof the monthin whichtheyturn age71.

Employeesetiringon or afterJanuaryt, 2000retainprescriptiorcoveragentil the
lastdayof the monthin whichtheyturn age81.

Uponthedeathof theretiree gpplicableSurvivoBenefitdetailedn paragrapldo ¢ 6
below)shallprevail.

O¢ O«

O«

O«

For employeesetiring prior to July 1, 1999,the terminationdatesfor major medicaland
prescriptiorcoveragaregovernedy the applicablgrior collectivebargaininggreeents.

For employeesetiring betweenJulyl, 1999and Decembei31, 1999 theywill retainmajor
medicahndprescriptiorcoveragentil the lastdayof the monthin whichtheyturn ager1.

(iif) Costof TerminalBenefits: Full costof the terminalbendits setforth above excluding
applicableo-paysanddeductibleshallbe borneby the Authority.

(iv) Eligibility to receivelerminalBenefits The eligibilityfor the abovecoverages five (5)
yearf Authorityserviceandretirementnto PERS.
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(v) Medicare Upon becomingMedicareeligible(reachingage65, or earlierdueto disability),
retireesnd/or eligibledependentshallenrollin PartA andPartB of Medicare The Authority
will reimbursehe costof PartB Medicarg@remium.

(b) Employeesvhoretireon or afterJulyl, 2003

(i) Lifetime Benefits Subjecto the eligibilityrequirementsetforth below,employeesvho

retire on or after July 1, 2003,alongwith their eligibledependentsshall receivelifetime
hospital/medicasurgicalmmajormedicalandprescriptiorcoverageo L i f emeandife aj

the retiree. Employeesandtheir eligibledependent(sghallcarryinto retirementhe same
hospital/medicasurgicalmajormedicalandprescriptioncoveragastheyreceivedn their
lastdayof employmentvith the Authority.

(i) Corditionsof LifetimeBenefits:

0 Upon the deathof the retiree applicableéSurvivorBenefits(detailedn paragrapid ¢ 6
below)shallprevail.

(iin) Eligibility to receivelifetimeBenefits: Employeesnustbe either:(1) age50 or aboveand
haveatleast25yearf Authority servicepr (2) age62 or aboveandhaveat leastl5 yearsof
Authorityservice.

(iv) Costof LifetimeBenefits Full costof the lifetime benefitssetforth above excluding
applicableo-paysanddeductibleshallbe borneby the Authority.

(v) Medicare Upon becomingMedicareeligible(reachingage65, or earlierdueto disability),
retireesnd/or eligibledependentshallenrollin PartA andPartB of Medicae. The Authority
will reimbursehe costof PartB Medicargremium.

(c) SurvivorBenefits

BasiaContinuatiorof Coveragéor SurvivindDependents:

Eligibledependentsf futuredeceaseeimployeeandretireeshallcontinueo receivallhealth
benefitan placeat thetime of deathexceptMedicareReimbursementpr a periodof six (6)
months.Onefinal MedicareReimbursemermheck coveringthe monthsup to andincluding
the dateof deathshallbe madepayabldo 0 T tEstateo f thie deceasedetireeanddisbursed
atthe nextregulareimbursemergeriodfollowingthe dateof death.

ExtendedCoveragéor SurvivindDependentgeffectivel/1/2005):

Extendedcoverageof all healthbenefitsin placeat the time of death,exceptMedicare
Rambursemenaisdescribe@boveshallbeprovidedo eligiblesurvivingdependentsf future

deceasedmployeeandretireegor anextendegeriodof timebasediponyearsf serviceas

follows:

Oneyear: for employeesr retireesvith 100r lessyearf serviceor until
remarriagef survivingspouse.
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Two years: for employeewith lessthan15but morethan10yearsf service,
or until remarriagef survivingspouse.

Fiveyears: for employeesr retireesith 150r moreyearf servicebut less
than20yearf serviceor until remarriagef survivingspouse.

Tenyears: for employeesr retireswith 20 or moreyearof serviceor until
remarriagef survivingspouse.

4. PublicEmployeedRetiremenSystenf BERS )

Thoseretireesvho areenrolledin PERSwill receivebenefitsasexplainedand outlinedin the
PERSBookletfor EligibleEmployeesThisbenefitisin additionto SocialSecurityBenefits.

5. SociaBecurity

All retireesareenrolledn SocialSecuty andwill receivebenefitsatthe eligibleageaccordingo
theguidelineapprovedy the SociaBecurityAdministration.

N. SUGGESTIONAWARDSPROGRAM

The Authority hasa SuggestiolwardsProgramin which all personnehbre urgedto participate.
Official suggestiorblanksare availablan the Human Resource®epartment. Additionalinformation
describinghe Progranis likewiseavailable.

M. TUITION REFUND PROGRAM

The Authority will provide a Tuition Refund Programfor prior approvedcourses. Eligibility is
dependentiponachievingpermanenstatus. Upon satisfactorgompletionof a courseor coursesvhich
arerelatedo presenbr future Turnpikejob opportunitiesthe Authoritywill reimburs¢he employee'sost
of tuition andthosefeesessatialto the completiorof the courseexcludingbooks.

Employeesvho receivaeimbursemenwill be requiredo signanagreemenndicatingheywill not
leavethe employmenbf the Turnpikefor a (1) one yearperiod following receiptof the most recent
reimbursemerdr theywill berequiredo returntheamountof thelastreimbursement.

0. GROUPLIFE INSURANCE

The Authority will continuepaymenbf premiumdor $10,00®f grouplife insurancdor all retirees
to age70.

P.NON REVENUE EZ PASS

EffectiveJanuarny, 2021 providenonrevenueeZ Pasgo all employees the bargaininginit to usefor
travelfrom: (8 hometo the work location and(b) from the work locationto home.
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ARTICLE XVIII 6 SAFETY

An EmployeeSafetyManualsetsforth Authority policyregardingafetyrulesandproceduresn the
Turnpike. Eachemployeenustfamiliarizenimselfwith the materiatontainedn the manuabshe bearsa
responsibilitfor not only his own safety put that of his fellow workers. The manualdealswith general
policies specificrules traffic protectionproceduresndrules,andforms necessarfor completionwhen
accidentsccur.

The Authority will provideall provedsafetydeviceseasonablyecessarfor the protectionof its
personnel.

A SafetyCommitteechoserby electionfrom amonghoseTurnpikeemployeesdicatingwillingness
to participatewill functionfor the purposeof maintainingandenforcingthe safetyrulesandregulations
referredo above.

No employeshalberequiredo performworkunderunsafeor unhealthgonditionsdriveor operate
unsafevehicles.equipmentetc., work without proper tools and equipmentor without ample safety
precautionsncludingconesflaressafetysignalsflagmenetc. Shouldanemployeeomplairthathiswork
requiredo be in unsafeor unhealthysituationsin violationof acceptedafetyrules,the mattershallbe
promptlyinvestigatetdythe Authority. If investigatiodiscloseanunsafecondition correctiveacton shall
betakenimmediately.

In theevenbf aninjuryonthejob to anemployeaheAuthorityshallatthetimeof theinjury,provide
transportatiorno professionainedicabssistanoghenit isdeemeadhecessary.

The SafetyManualis adoptedaspart of this Agreementind maybe revisedfrom time to time by
mutualconsent.

ARTICLE X1X d MUTUAL COOPERATION

A. The Union andAuthority agreethat cooperatiorin employeremployeeaelationss necessariy
orderto maintaimahighlevelof serviceo the publicandthe moraleof employmenin theirdailywork.

B. The partiesagreeto resolveproblemsarisingfrom differenceshrough the Grievanceand
DisciplinaryAction proceduregontainechereinandfurther agreeo meetanddiscussn goodfaith all
mattergyivingriseto adisputeon the applicatiorof this Agreement.The partiesalsoagredo restorethe
Labor RelationgCommitteewhich will meetquarteriyto discussuchissuesvhichmightariseunderthe
contract. The Unionwill providea meetingagendat least7 businesslaysn advancef the meetingdate.
The Union mayhavea maximumof three(3) executiveboardmembersnayattendthe Labor Relations
Committeameeting.

C. The Authority agreeghat the provisionsof this Agreemenshallbe carriedout in all respects
throughthelife of thisAgreemenandassurethe Unioncomplianc®yits AdministrativeandManagement
Personnel.

D. Shouldany portion of this Agreementoe held unlawful or unenforceablédy any Court of
Competenjurisdictionsuchdecisiorof the Courtshallapplyonlyto thespecifigortionof the Agreement
affectedby such decisionwhereuponthe partiesagreeto negotiateimmediatelya substitutefor the
invalidategbortionthereof.
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E. Neitherthe Union nor anyof its membershallcauseor participaten anystrike,work stoppage,
slowdownjmpedimento work or otherovert actof disharmonyluringthetermof this Agreement.The
GrievancerocedurendDisciplinaryAction procedureshallbe fully utilizedasheretoforedescribedand
the AuthorityandtheUnionagredo accepasbindinguponeachalldecisionsenderd in arbitrationcases
arisingout of thisAgreement.

F. The Union agreeshatit will, in the eventParagraplt aboveis violatedby anyof its members,
immediatelyotify allmembersgenerallyandthe violator(s)specificallyto ceasanddesisin anyandall
suchaction. TheUnionfurtheragreeshatit will assisthe Authorityin preventingindstoppingsuchaction
andthatthe Authorityshallhaveanyandallrecoursén lawto restorenormalworkingoperationsncluding
actionagainsindividualemployeeghe Union, andits representativeshouldtheyfail to complywith the
provisionsof thisArticle.

G. Violationsof Paragrapk aboveareconsideretiJustCauseWithinthemeaningf theDisciplinary
Actionproceduref thisAgreement.

H. Either Partyto this Agreemenimay seeklegalrelief or enforcemenof the provisionsof the
Agreementincludingrecoveryof costanddamagesustainedn the eventit is necessarp seeka court
orderto obtaincompliancevith anArbitrationdecigon.

|. TheAuthorityandtheUnionagreahatpatronautilizingthe NewJerseyurnpikemust,atalltimes,
be treatedwith the utmostcourtesyandrespect.In this vein,the Authorityandthe Union agredo work
togethetto improverelationdetweerpatronsandToll Collectorsandto activelyinvestigatall complaints
receivedn accordanceith mutuallyagreeablprocedures.

J The Authority andthe Union agredo establista JointUnion-ManagementbCommitteeon the
F u t wongstingf representativésom Locall94andthe Authority. The committeewill bemadeup of
three(3)representativésom theUnionandthree (3)representatived the Authority. Meetingsvill occur
on datesandtimestha are mutuallyagreeabléo the membersf the Committee. The purposeof the
Committeasto provideaforum for discussiobetweerthe Unionandthe Authorityaboutbargaininginit
positiongthat arelikelyto be phasedut overthe next10yearsasaresultof changindechnologyand/or
other operationaheedsjncludingthe areaof toll collection. The Committeewill discussstrategiesor
preparingemployee thesepositionsfor jobsof the futurewith the Authority. The Committeewill also
discusgstablishing formalizedrainingprogranto retraintheseemployeem wayshatwill helpthemto
becomeayualifiedfor thesgobsof thefuturewith the Authority. The Committeewill meetatleastwiceper
yearandmorefrequentlyif agreedo by maprity voteof the member®f the Committee.

ARTICLE XX d UNION REPRESENTATION

A. All activitiesncludinggrievancanddisciplinarjhearingbetweerthe employeesepresentatives
andthe Authority shallbe conductedduringnormalworking hourswith suchtime to be considereds
excuse@bsencewith pay.

B. Releasetimefor Unionrepresentativesill begrantedn the basiof eight(8) hoursperweekfor
everyone hundred(100)employeesr majorfractionthereofwith suchtimeto be consiegredasexcused
absencevith pay.

C. The Union shallbe grantedthree(3) delegateto the StateAFL/CIO Conventionandfive (5)
delegateto the I.F.P.T.E.InternationalConventionwith suchtime to be consideredsexcuse@bsence
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with pay. Theratio of participatiorshallbetwo (2) delegateto the StateAFL/CIO Conventiorandfour
(4) delegatewo the I.F.P.T.E.InternationalConventionfrom the OperatingUnit, andone (1) delegat¢o
the StateAFL/CIO Conventiorandone (1) delegat¢o the |.F.PT.E. InternationalConventiorfrom the
Office, ClericaandTechnicaUnit.

D. Officersof the Union shallbe releasedrom work for suchother mattersas maybe deemed
necessaryy the Union, suchtime considere@sabsencewithout payandshallonly be consideredipon
writtenrequest.

E. In allcasesequiringeleasetdmefor Unionrepresentatiotheemployesvill notify hisimmediate
supervisom advance.

F. Union representativeshallhavethe right to conductworksitemeetinggluringlunchand other
nonwork breaksandbeforeandaftertheworkdaypntheT u r n ppremigeso discussvorkplacessues,
collectivenegotiationgheadministrationf the cdlectivenegotiationagreemengndothermatterselated
to the dutiesof the Union, aswell asinternalunion mattersinvolvingthe governancer businessf the
Union.

G. Unionrepresentativeshallhavethe right to meetwith individualemployeesn the premise®f
the Turnpikeduringthe work dayto investigatanddiscusgrievancesyorkplaceaelatedcomplaintsand
otherworkplacassues.

H. Unionrepresentativeshallhavetherightto therightto meetwith newlyhiredemployeesyithout
chageto the payor leavetime of the employeedpr a minimumof 30 minuteswithin 30 calendadays
from thedateof hire,duringnewemployeerientationsor if theemployedoesnot conducinewemployee
orientationsatindividualor groupmeetings.

I. Within 10 calendadaysfrom the dateof hire of negotiationsinit employeeghe Turnpikeshall
providethefollowingcontacinformationto the Unionin anExcelfile formator otherformatagreedo by
the Union name job title, worksitelocation,homeaddresswork telephonenumbersandanyhomeand
personatellulatelephonanumberson file with the publicemployerdateof hire,andwork emailaddress
andanypersonakmailaddres®n file with the publicemployer. Every120calendadaysbeginningon
Januaryl, 2021 the Turnpike shallprovidethe Union in an Excelfile or similarformatagreedo by the
Union,thefollowinginformationfor allnegotiationanitemployeestamejobtitle, worksitdocationhome
addresswork, homeand personatellulartelephonenumbersdateof hire,andwork emailaddresand
personaémailaddressn file with the publicemployer.

J.TheUnionshallhavetherightto usetheT u r n pemailsysbesto communicateith negotiations
unitmembersegardingollectivanegotiationgheadministrationf collectivenegotiationagreementthe
investigatiorof grievancespther workplaceelatedcomplaintsand issuesand internalunion matters
involvingthe governancer businessf the Union.

K. TheAuthorityagrees$o restorethe LaborManagemerommitteemeetingsinderthe following
terms: (a)quarterlymeetings(b) the Unionto provideanagendatleastseverbusiness(®aysn advance
of themeetingand(c) amaximunof three(3) Executve Boardmembersnayattendthe meeting.
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ARTICLE XXI d TERM OF AGREEMENT

This Agreemenshallbe effectiveasof the 1° dayof July, 2019 andshallcontinuein full forceand
effectthroughMidnight,June30, 2023.

All employeesoveredby the Agreementhat areon payrolleffectiveupon the dateof ratificationshall
receivahefollowingacrosghe-boardincreases:

Effective 7/1/2019 2.00%
Effective 7/1/2021 2.00% .
Effective 1/1/2022 2.00%
Effective 7/1/2022 2.00%

All stepdor alljob classificationwithin the bargaininginit shallalsobeincreasetly the acrosghe-board
increasesetforth above.

No Layoffs In returnfor the deferralof whatwould havebeenthe Julyl, 20202% raiseuntil January,
2022,the Authority agreesnot to layoff any bargainingunit employeedor a period of 18 months
commencig Julyl, 2020throughDecembeB1,2021andagreeshatif anybargaininginit employeeare
laid off prior to January, 2022,suchmembersshallbe madewholewith respecto compensatioand
benefits.FurthertheTurnpikeagreesotto challengéhelegahrbitrabilityof agrievanceeekingo enforce
thisprovisionof thep a r tolleetisddargaininggreement.

To the extentthat the termsof the expiringAgreementnd the termsof any memorandumsf
understandingnterednto duringthe contractermarenot inconsistentvith the termsof this Agreement,
sameshallsurviveandbeincludedn thissuccessokgreement.

It isunderstoodetweerthe partieghatthis Agreementepresents part,amergerof the prior labor

agreemerdatedJulyl, 2007throughJune30,2011landthe Memorandaf Understandingxecutedluring
the courseof negotiation$or this Agreement.

ARTICLE XXII 6 REFOPENERCLAUSE

TheCollectiveBargainind\greemenis subjecto reopenindpy Authority,for therenegotiatioonf any
andallissueselatingto the operationof the consolidateduthorities. This renegotiatiorhowevershall
not adverselgffector impactuponthe Wagesor Article XVIII Benefitgrovisionf thisAgreement.

ARTICLE XXI1l 8 VEHICLE POLICY

The Authority, uponfifteen (15)daysnotice,mayrevokea permanenvehicleassignmengxcept
those craftspersonsnd technicianavho use equipmentand tools as part of their job responsibilities.
Employeesvholosetheirvehicleassignmentndarerequiredo usetheirownvehiclegor businesselated
travelwill bereimbursedor mileagatthe IRSrate. Employeesshallnot bereimbursedor commutation
to andfrom work.
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SIGNATURES
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